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Minutes of the 28th Meeting of the Board of Governors held on 26t
August 2010 at 12.00 noon at Ghaziabad.

The following were present:

1. Mr. Ashok Bhatnagar Chairman

2. Prof. S.C. Saxena, Director, IIT Roorkee Member

3. Mr. Amit Khare, IAS, JS (ICC), MHRD, New Delhi Member

4. Prof. S.A. Abbasi, Pondicherry University Member

5. Prof. .M. Mishra, IIT Roorkee Member

6.  Prof. D.K. Paul, IIT Roorkee Member

7. Prof. HK. Verma, Dy. Director, IIT Roorkee Special Invitee
8. Lt Col. (Retd ) A.K. Srivastava, Registrar Secretary

Mr. S.K. Ray, Additional Secretary & Financial Advisor, MHRD
attended the meting on invitation.

Communication received from the following members for not attending
the meeting:

1. Dr. D.V. Singh
New Delhi

2. Shri Sirajuddin Qureshi
New Delhi

3. Dr. Vinod Bhakuni
Lucknow
At the outset, the Chairman welcomed the members to the 28tk

Meeting of the Board of Governors.

The agenda was then taken up.



PROCEDURAL

Item No. 28.1.1

Item No.28.1.2:

Item No.28.1.3:

MATTERS

¢ To confirm the minutes of the 27th meeting of the

Board of Governors held on 10.3.2010.

The minutes of the 27t meeting of the Board of
Governors held on 10.3.2010, were confirmed.

To receive a report of actions taken on the minutes
of the 27th Meeting of the Board of Governors held on
10.3.2010.

The position of action taken on the matters as
reported was noted.

To receive a report of the Director on the significant
developments/issues since the 27th meeting of the
Board held on 10.3.2010.

The Board noted the Director’s Report, which was
tabled. :

DISCUSSED/ RECOMMENDED BY THE

STATUTORY BODIES/ COMMITTEES.

Item No. 28.2.1:

To consider revision of Ph.D. Ordinances and
Regulations.

RESOLUTION NO.BG/25/2010: RESOLVED THAT the
revised Ph.D. Ordinances and Regulations as appended at
Appendix ‘A’ are approved.

MATTERS FOR POLICY DECISION:

Item No. 28.3.1: To consider the adoption of changes in the Statutes

due to revision in the age of superannuation of
Director, faculty and non-faculty staff of IITs as
approved by the Visitor.

RESOLUTION NO.BG/26/2010: RESOLVED THAT
due to revision in the age of superannuation of Director,
faculty and non-faculty staff of IITs as approved by the
Visitor, the Statutes 9(1) and 14 of IIT Roorkee be
amended as under:

Title As approved by the Visitor
Tenure Section 9{1)
of the

Director | The Director shall be appointed by the Council
with the prior approval of the Visitor, on contract
B for a period of five years or till he/she attains the
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age of 70 years, whichever is earlier.

Provided that if the appointee on conclusion of the
period of service mentioned above is below the 70
years of age, his/her service shall continue till the
30t June of the academic year in which the
appointee concludes the said period of service or
till he/she attains the age of 70 years, whichever is
earlier.

Terms and
conditions
of Service
of
Permanent
Employees

14(2)

Subject to the provisions of the Act and the
Statutes all appointments to posts under the
Institute shall ordinarily be made on probation for
a period of one year after which period the
appointee, if confirmed, shall continue to hold
his/her office subject to the provisions of the Act
and the Statutes, as follows:

(a) | Teaching Till the end of the

staff month in which he/she

(faculty) attains the age of 65
years. (Effective from
15.03.2007)

{b) | Scientific & | Till the end of the
Design Staff | month in which he/she
attains the age of 62

years.
(c) | Registrar Till the end of the
and month in which he/she
Librarian attains the age of 62
years. (Effective from
16.09.2009)

{d) | Group ‘A’ ‘B’ | Till the end of the

*C’ and ‘D’ month in which he/she
non-faculty | attains the age of 60
staff (other | years.

than
Scientific &
Design Staff,
Registrar
and
Librarian)

Provided that where the Board considers that in
the interest of the students and for the purpose of
teaching and/or guiding the students registered
for the Ph.D. programme, any member of the
teaching staff should be re-employed, it may re-
employ such a member till the end of the semester
or the academic session in which he/she attains
the age of superannuation as may be considered
appropriate in the circumstances of each case.

Provided further that where it becomes necessary
to re-employ any such member of teaching staff,




beyond the end of the semester or academic
session in which he/she attains the age of
superannuation, as the case may be, the Board
may, with the previous approval of the Visitor, re-
employ any such member against sanctioned
vacant posts for a period up to three years in
the first instance and up to two years
thereafter and in no case exceeding the end of the
academic session in which he/she attains the age
of 70 years.

Provided also that in no circumstances such
member shall be re-employed for any purposes
other than those of teaching and guiding the
students registered for the Ph.D. programme.

Item No.28.3.2: To consider Proposed Revised Rules, Guidelines and
other related information regarding the Industrial
Consultancy and Sponsored Research Projects.

RESOLUTION NO.BG/27/2010: RESOLVED THAT as
recommended by the Board SRIC, the Revised Rules,
Guidelines and other information related to Industrial
Consultancy and Sponsored Research Projects as
appended at Appendices ‘B’ & ‘C’ be approved. Further
Resolved that an appropriate clause be added to the
cffect that “for IPR, The IPR policy of the Institute shall be
applicable”.

ADMINISTRATIVE MATTERS:

Item No.28.4.1: To consider the minor change in clause III-2 of
Medifare Scheme.

RESOLUTION NO.BG/28/2010: RESOLVED THAT the
clause 1II-2 of Medifare Scheme be amended as under:

A ceiling of the total amount of cumulative reimbursement
(including direct payments made by the Institute to any
Hospital for this purpose) for hospitalization that may be
made to an employee, his/her spouse and the
handicapped dependent children during their lifetime will
be prescribed, which at present will be as follows:

Category A: Rs. 12.00 Lakhs
Category B: Rs. 09.00 Lakhs
Category C: Rs. 07.00 Lakhs
Category D : Rs. 06.00 Lakhs

These categories A-D correspond respectively to the four
categories defined in Clause III.1 for the purpose of
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Item No.28.4.2:

Item No.28.4.3:

subscription and the above-mentioned ceilings will be
inclusive of reimbursements for OPD outside IIT Roorkee
Hospital prescribed in Clause II.1

NOTE: 1. It is also clarified that if once opted for Medical
Allowance of Rs.200/- p.m., the retired employee will not
be eligible for any further medical reimbursement
including OPD expenses. The OPD facility of IIT Roorkee
Hospital will however be available to him/her as a retired
employee.

To consider the enhancement of the Group Insurance
Scheme Cover in the IIT Roorkee.

RESOLUTION NO.BG/29/2010: RESOLVED THAT the
rate of monthly subscription and the amount of insurance
cover under the Central Government Employees Group
Insurance Scheme be enhanced as under:

Sl Group Insurance Rate of monthly

No. cover subscription
Rs. Rs.

01 A 7,20,000.00 720.00

02 B 3,60,000.00 360.00

03 C 1,80,000.00 180.00

04 D 1,80,000.00 180.00

This will be effective from 1st April 2010.

To consider the extension of the existing tenure of
one year of the post of Junior Laboratory Assistant in
the Institute Instrumentation Centre, for another
three years

RESOLUTION NO.BG/30/2010: RESOLVED THAT the
tenure of the post of Junior Laboratory Assistant in
Institute Instrumentation Centre be extended beyond
17.8.2010 for a period of three years, on contractual
basis.
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Item No.28.4.4:

Item No. 28.4.5:

To consider the action to be taken on the charges
levelled against Dr. Ashok Kumar Ahuja, Professor in
the Department of Civil Engineering of the Institute
under Rule 14 Central Civil Services (Classification
Control and Appeal) Rules 1965, for the violation of
Rules 3(2) and 3(3) of the Conduct Rules of the
Institute.

The Board perused the report of the enquiry
committee as well as the reply dated 26.2.2010 submitted
by Prof. Ashok Kumar Ahuja in response to the Charge
Sheet Memorandum, and noted that Prof. Ashok Kumar
Ahuja had admitted three of the five charges listed in the
Charge Sheet Memorandum. Although, the charge levelled
at Point Number 4, was not admitted by Prof. Ashok
Kumar Ahuja, the same was established by the enquiry
committee. The charge listed at Point Number 5 was not
established. The Board observed that prima-facie
sufficient evidence had been adduced for initiating
disciplinary procecedings in the matter, in accordance with
the Central Civil Services (Classification, Control and
Appeal) Rules, 1965. The Board then resolved as under:

RESOLUTION NO.BG/31/2010: RESOLVED THAT a
copy of the enquiry committee’s report should be
furnished to Professor Ashok Kumar Ahuja along with a
notice to make representation, if any, to the Board against
the findings recorded in the enquiry report. On receipt of
a reply from Professor Ashok Kumar Ahuja, the matter
should be placed before the Board along with the Profesor
Ashok Kumar Ahuja’s representation, if any, for further
consideration.

To consider for modification/correction/amendment
in the Resolution No. BG/12/2010 for the Agenda
Item No. 27.4.5.

RESOLUTION NO.BG/32/2010: RESOLVED THAT the
old pension scheme be extended to such Institute
employees who joined the Institute on or after 1st January
2004, and are covered under Office Memorandum No.
28/30/2004-P&PW(B) dated 28th October 2009 of the
Ministry of Personnel, Public Grievances and Pension,
Government of India, New Delhi.



Item No. 28.4.6: To consider the action to be taken on the report of the

Item No. 28.4.7:

Enquiry conducted against Dr. Kamal Jain, Associate
Professor in the Department of Civil Engineering
under Rule 14 Central Civil Services (Classification
Control and Appeal) Rules 1965, for the violation of
Rule 3(1) of the Conduct Rules of the Institute.

The Board perused the report of the enquiry
committee as well as the reply dated 29.2.2008 submitted
by Dr. Kamal Jain in response to the Charge Sheet
Memorandum, and noted that he had denied all five
charges that had been levelled against him. However, all
the five charges levelled against him, had been
established by the Enquiry Committee. The Board
observed that prima-facie sufficient evidence had been
adduced for initiating disciplinary proceedings in the
matter, in accordance with the Central Civil Services
(Classification, Control and Appeal) Rules, 1965. The
Board then resolved as under:

RESOLUTION NO.BG/33/2010: RESOLVED THAT a
copy of the enquiry committee’s report should be
furnished to Dr. Kamal Jain alongwith a notice to make
representation, if any, to the Board against the findings
recorded in the enquiry report. On receipt of a reply from
Dr. Kamal Jain, the matter be placed before the Board
alongwith the Dr. Kamal Jain’s representation, if any, and
the disciplinary proceedings, for consideration.

To consider for modification/correction/amendment
in the Resolution No. BG/21/2010 for the Agenda
Item No. 27.4.15.

RESOLUTION NO.BG/34/2010: RESOLVED THAT the
under-mentioned para be inserted in the resolution No.
BG/21/2010 dated 10.3.2010:

“To fix salaries of Assistant Professors in the 6t
CPC pay structure who joined as Assistant
Professor at IIT Roorkee on or after 1.1.2003, after
serving other Institutes, a Committee will be
constituted by IIT Roorkee. The Board is being
appraised accordingly.”
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Item No. 28.4.8:

Item No.28.4.9:

Item No.28.4.10:

Item No.28.4.11:

To consider the extension of tenure of 02 posts of
Junior Engineers (Civil), 02 posts of Junior Engineer
(Electrical) and 01 post of Technical Assistant
(Sanitation) on contract basis for three years.

RESOLUTION NO. BG/35/2010: RESOLVED ' THAT
the tenure of the under-mentioned posts be extended for a
period of three years on contractual basis, beyond the
respective dates on which the current tenures end:

1. Junior Engineer (Civil) Two posts
2. Junior Engineer (Electrical) Two posts
3. Technical Assistant (Sanitation) One post

To consider extension of tenure of 04 posts of
Technical Assistants and 02 posts of Laboratory
Assistants (now Junior Laboratory Assistants) on
contract basis for three years beyond 23.11.2010.

RESOLUTION NO.BG/36/2010: RESOLVED THAT the
tenure of the under mentioned posts be extended for a
period of three years in the Institute Computer Centre on
contract basis beyond 23.11.2010:

1. Technical Assistants Four posts

2. Laboratory Assistants Two posts
(now Junior Laboratory Assistants)

To report the receipt of MHRD letter No. F.17-8/
2009-T.S.1 dated 5t July 2010 notifying the Modified
Assured Career Progression (MACP) Scheme for the
Group B, C and D employees of IITs.

The Board noted the contents of the MHRD letter
No. F.17-8/2009-T.S.1 dated 5t July 2010 notifying the
Modified Assured Career Progression (MACP) Scheme for
the Group B, C and D employees of the IITs.

To consider the report of the committee on the
grievances regarding the pensionary benefits of 15
employees absorbed as regular employees against
vacant positions.

The Finance Committee had considered the issue in
its meeting held on 26t August 2010 vide item No.24.4.
The recommendations of the Finance Committee were
placed before the Board of Governors. After discussion,
the Board approved the recommendations of the Finance
Committee.
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RESOLUTION NO.BG/37/2010: RESOLVED THAT the
15 employees, named below, who were earlier quasi-
regular, but had been regularized against vacant
Technical Cadre posts, be sanctioned pension, family
pension, retirement gratuity etc, under the old pension
scheme, subject to examination of each individual case
regarding (a) eligibility for confirmation as permanent
employee on the basis of requisite length of continuous
service, and (b) availability of a suitable grade post within
the overall sanctioned strength. Specific orders to this
effect should be passed in each individual case.

Sl. | Name of the Designation Pay Scale Group
No. | Employee (Rs)
1. Sh. Sunder Lal Jr. Technical Rs.3200-4900 ‘c
Sharma Superintendent
2. Sh. Mustkim Jr. Technical Rs.3200-4900 C
Superintendent
3. Sh. Mehar Ali Jr. Technical Rs.3200-4900 ‘c
Superintendent
4. | Sh. Ashok Kumar | Jr. Technical Rs.3200-4900 ‘C’
Superintendent
S. Sh. Som Pal Jr. Technical Rs.3200-4900 ‘C’
Superintendent
6. Sh. Mukesh Babu | Sr. Mechanic Rs.3200-4900 ‘C’
Sharma
7. | Sh. Mohan Lal Sr. Mechanic Rs.3200-4900 ‘C
8. Sh. Ramesh Sr. Mechanic Rs.3200-4900 ‘C’
Kumar Sharma
0. Sh. Adesh Kumar | Attendant Rs.2650-4000 ‘D’
Sharma (Unskilled)
10. | Sh. Vinod Kumar | Attendant Rs.2650-4000 D’
(Unskilled)
11. | Sh, Shahroom Attendant Rs.2650-4000 ‘D’
(Unskilled)
12. | Sh. Sukhbir Attendant Rs.2650-4000 ‘D’
Singh (Unskilled)
13. | Sh. Mohd. Altaf Attendant Rs.2650-4000 D’
(Unskilied)
14. | Sh. Biram Singh | Attendant Rs.2650-4000 ‘D’
{Unskilled)
15. | Late Faiyaz Ali Attendant Rs.2650-4000 D’
(expired on (Unskilled)
19.5.2009)

Item No.28.4.12:

To consider the recommendations of the Standing
Committee dated 17.8.2010 for making the
compassionate appointment.

RESCOLUTION NO.BG/38/2010: RESOLVED THAT the

recommendation of the Standing Committee for making
an appointment on compassionate grounds in respect of
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Item No.28.4.13:

Item No.28.4.14:

Item No.28.4.15:

Mr. Krishan Gopal S/o Sri Amar Pal at the post of JLA be
not accepted.

To consider the recommendations of the Committee
on revision of emoluments to the ‘Y’ Pool workers and
applicability of additional holidays.

The Finance Committee had considered the issue in
its meeting held on 26t August 2010 vide item No.24.5.
The recommendations of the Finance Committee were
placed before the Board of Governors. After discussion,
the Board approved the recommendations of the Finance
Committee.

RESOLUTION NO.BG/39/2010: RESOLVED THAT

(a) On account of enhanced cost of living, the monthly
emoluments of the Y’ Pool Workers may be
enhanced by 30% w.e.f. 1st April 2010, as per the
details given at Appendix ‘D’. Further
recommended that the annual increase in the total
monthly emoluments of these workers may also be
raised by 30% and accordingly fixed at Rs.170/-,
Rs.260/- and Rs.340/- for the Y-1, Y-2 and Y-3
categories, respectively.

(b} Three holidays from the list of annual calendar of
the Institute may be granted as per the choice of
the individual Y-pool worker over and above the
three national holidays already admissible to them.

To consider for approval the criteria for movement of
eligible Professor from AGP of Rs.10,500/- to AGP of
Rs.12,000/-.

The Financial Advisor, MHRD informed the Board
that the Ministry was in the process of issuing an order
notifying a new Pay Band in respect of Professors who are
presently eligible for the Grade Pay of Rs.12,000/- in the
Pay Band-4. In view of this, pay fixation of such
Professors in the Pay Band-4 with the Grade Pay of
Rs.12,000/- be put on hold.

Permission for filling up of the posts of two (02)
Deputy Registrars and six (06) Assistant Registrars (on
contract).

RESOLUTION NO.BG/40/2010;: RESOLVED THAT the
under-mentioned posts be filled up on contract basis for
a period of three years:
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Item No.28.5.1:

1. Deputy Registrar Two posts -
(PB-3, Rs. 15600-39100 GP Rs. 7600/ -)

2. Assistant Registrars Six posts
(PB-3, Rs. 15600-39100 GP Rs. 5400/- )

To report the decisions/actions taken by the
Chairman, Board of Governors, on behalf of the Board
of Governors.

The Board ratified the approvals accorded by the
Chairman, Board of Governors on behalf of the Board.

RESOLUTION NO.BG/41/2010: RESOLVED THAT the
approvals accorded by the Chairman, Board of Governors
on behalf of the Board are ratified:

(i) Signing of MoU between Prama Jyoti Foundation,
New Delhi and Indian Institute of Technology
Roorkee(Appendix ‘E’).

(ii) Renewal of MoU between The University of Western
Ontario, London, Canada and Indian Institute of
Technology Roorkee (Appendix ‘F’).

(111}  Revocation of suspension of Dr. R.
Balasubramanian, Assistant Professor, Department
of Mathematics, w.e.f. 26t February 2010.

(iv) Continuation of the under-mentioned faculty
members as Joint Faculty in the Department of
Management Studies for another terms of three
years w.e.f. 28t June 2009.

(i Prof. T.R. Gulati, Department of Mathematics.

(ii) Prof. (Mrs) Renu Rastogi, Department of
Humanities & Social Sciences,

(iii) Prof. Pradeep Kumar, Department of
Mechanical & Industrial Engineering.

(v) Extension of the contractual appointment of Dr.
Amit Kumar Dhiman as Assistant Professor (on
contract) in Department of Chemical Engineering
for a period of two years w.e.f. 051 April 2010 to
04th April 2012.

{(vij Extension of the contractual appointment of Dr.
Vimal Chandra Srivastava as Assistant Professor
(on contract) in the Department of Chemical
Engineering for a period of two years w.e.f. 03rd
April 2010 to 0274 April 2012.

N
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(vii) Acceptance of resignation of Dr. Praveen
Kulshrestha from the post of Assistant Professor,
Department of Humanities & Social Sciences w.e.f.
09t January 2009 to join as Associate Professor at
IIT Kanpur,

{viiij Re-employment of the following faculty members,
upto the end of Academic Session i.e. 30t June
2010.

(i) Dr. S.K. Verma, Professor, E & C. E.

(i) Dr. Kuldip Singh, Professor, E & C.E. |

(iiif Dr. Satya Prakash, Professor, Met. & Matl.
Engg.

(iv)  Dr. P.S. Mishra, Professor, Met & Matl. Engg.

(v) Dr. Ranvir Singh, Professor, Hydrology.

(ix) Extension of the contractual appointment of Dr.
Dheeraj Kumar Khatod as Assistant Professor (on
contract) in Alternate Hydro Energy Centre for a
period of one year w.ef. (09t May 2010 to 08t
May 2011.

(x) Upgradation of the following Professors from AGP of
"Rs. 10,500/- to AGP of Rs. 12,000/- w.ef. Ol
January 2006.

) Dr. H.K. Verma, Electrical Engineering

) Dr. Satya Prakash, Met & Matls. Engincering
) Dr. H.O. Gupta, Electrical Engineering

) Dr.R.C. Joshi, E & C.E.

5) Dr. AK. Awasthi, Earth Sciences

6)  Dr. D.K. Paul, Earthquake Engineering

(7)  Dr, Ranvir Singh, Hydrology

(8  Dr.J.D. Sharma, Electrical Engineering

(9)  Dr. I.M. Mishra, Chemical Engineering

(10) Dr. S.C. Jain, Mech. & Industrial Engineering
(11) Dr. Subrat Ray, Met. & Matls. Engineering

(xi) Permanent absorption of Mr. Salek Chand,
Executive Engineer, UPPWD, Lucknow on the post
of Institute Engineer at IIT-Roorkee on his existing
pay in PB-3 plus GP Rs. 7600/-

(xii) Extension of the contractual appointment of Dr.
Arun Kumar, Chief Scientific Officer & Head,
Alternate Hydro Energy Centre in the revised Pay
Structure PB-4, (Rs. 37400-67000) and AGP of Rs.
10,500/~ for a period of two years w.e.f. 015t June
2010 to 31st May 2012.
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(xii)

(xiv)

(xvii)

(xvii)

(i)

(i)

Extension of the contractual appointment of Dr.
(Mrs.) Pratibha as Assistant Professor (on contract)
in Mathematics Department for a period w.e.f
08.05.2010 to 31.07.2010,

Acceptance of resigndation of Dr. Satya Prakash
Dubey from the post of Assistant Professor, in the
Department of Electrical Engineering w.e.f. 20%
July 2010.

Extension of the contractual appointment of Dr.
(Ms.) Pooja Garg as Assistant Professor (on contract)
in the Department of Humanities & Social Sciences
for a period one year w.e.f.30.06.2010 to
29.06.2011.

Extension of the contractual appointment of Dr.
(Mrs.) Nisha as Scientific Officer Grade - II (on
contract) in the M.G. Central Library for a period
one year w.e.f.29.06.2010 to 28.06.2011. -

Acceptance of resignation of Sri Pradeep Kumar
from the post of Assistant Engineer (Horticulture)
on deputation, Construction Division, w.e.f
31.05.2010.

Recommendations of the Committee for the grant of
enhanced consolidated fellowship of Rs. 45,000/-
per month and enhanced contingency amount of
Rs. 30,000/- to the Emeritus Fellows as per
approved guidelines.

Acceptance of resignation of Dr. K.L. Pruseth from
the post of Assistant Professor, in Institute
Instrumentation Centre w.e.f. 30t July 2010.

Implementation of the recommendations of 6t
Central Pay Commission with respect to Cumulative
Professional Development Allowance for Rs. 3.00
lakhs for every block period of 3 years (Rs. one lakh
per year) w.e.f. 01.09.2008.

Recommendations of the Institute Committee to
select candidate for the position of Emeritus Fellow
in the Department of Hydrology.

Recommendations of the Institute Committee to
select candidate for the position of Emeritus Fellow
in the Department of Metallurgical & Materials
Engineering.
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(xxiii) Acceptance of technical resignation of Dr.V.

(3xxiv)

(xxv)

(xxvi)

Ravikant from the post of Assistant Professor,
Institute Instrumentation Centre w.e.f. 30t June
2010.

Acceptance of Voluntary Retirement of Dr. (Mrs.)
Kum Kum Garg from the post of Professor,
Department of Electronics & Computer Engineering
w.e.f. 03rd August 2010.

Extension of appointment of Lt. Col. AKX
Srivastava, Registrar on contract to the post of
Registrar in the pay scale of Rs. 16,400-22,400 (in
the corresponding revised scale of Rs. 37,400-
67,000 with GP Rs. 10,000/-) for a period of five
years w.e.f. 12.07.2010 or till the date of his
superannuation whichever is earlier.

Signing of MoU between India Meteorological
Department, New Delhi and Indian Institute of
Technology Roorkee{(Appendix ‘G’):

(xxvii) Signing of MoU between University of Peradeniya,

Srilanka and Indian Institute of Technology
Roorkee{(Appendix ‘H)

{xxviii) Panel of Board’s Nominee on the Selection

Committees of the Administration Group ‘A’ posts.

Item No. 28.5.2: To report certain matters for the Information of the
Board of Governors.

RESOLUTION NO.BG/42/2010: RESOLVED THAT the
matters, as listed below, were noted and recorded:

@)

(i1)

Minutes of the 23 Meeting of the Finance
Committee of the Institute held on 10.3.2010.

Reconstitution of zones for State representation on
the Board of Governors.

Th Ministry of Human Resource Development
vide letter F.No. 7-18/2001-TS.1 dated 6% July
2010 has reconstituted the =zones to avoid
duplication, in the manner given below:
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Sl. | Name of the IITs | Existing zone Reconstituted

No. zone

1. (1T Roorkee H.P., Haryana, Haryana,
Uttaranchal Uttarakhand

(iii) The following appointments were made: |

Sl. | Name Designation Department Date of
No. Joining
1 | Dr. P.S. Mishra Emeritus Fellow | Metallurgical & | 01.07.2010
Materials
Engineering
2 | Dr. Satya Prakash | Emeritus Fellow | Metallurgical & | 01.07.2010
Materials
Engineering
3 | Dr. Ranvir Singh Emeritus Fellow | Hydrology 01.07.2010
(iv) The following Faculty Members and other staff
have superannuated / resigned:
Sl. | Name Designation Department Date of
No. superannuated/
Resigned
1 | Dr. Praveen Assistant Humanities & 09.01.2009
Kulshrestha Professor Social Sciences | (Resignation)
2 | Dr. (Mrs.) Anibha Medical Officer | Institute :
Sarje Hospital 28.02.2010
3 | Dr, 8.K. Verma Professor Electronics & 31.03.2010 ﬂ
Computer
Engineering
4 | Dr. Satya Prakash Professor Metallurgical & | 31.03.2010
Materials
Engineering
5 | Dr. Dukhabandhu Assistant Department of 26.04.2010
Sahoo Professor Paper {(Resignation)
Technology
(Saharanpur
Campus)
6 | Dr. P.S. Mishra Professor Metallurgical & | 31.04.2010
Materials
Engineering
7. | Dr. G. Ramswamy | Professor Civil 31.0520i0 |
Engineering
8 | Dr. Kuldeep Singh Professor Electronics & 31.05.2010
Computer
Engineering
9 | Dr. Ranvir Singh Professor Hydrology 31.05.2010
10. | Mr. Pradeep Kumar Assistant Construction 31.5.2010
Engineer (Hort) | Division Repatriated
On deputation
11. | Dr. Ram Pal Singh Professor Water Resources | 30,06.2010

Development &
Management
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12. { Dr. Arvind Kumar Professor Civil 30.06.2010
Engineering
13. | Dr. V. Ravikant Assistant Institute 14.07.2010
Professor Instrumentation | Technical
Centre Resignation
14. | Dr. S.P. Dubey Assistant Electrical 20.07.2010
Professor Engineering Resignation
15. | Dr. K.L, Pruseth Assistant Institute 31.07.2010
Professor Instrumentation [ Technical
Centre Resignation
16. | Dr. (Mrs.) Pratibha Assistant " | Mathematics 31.07.2010
Professor (term expired)
(on contract)
17. | Dr. (Mrs.) Kum Kum | Professor Electronics & 03.08.2010
Garg Computer Voluntary
Engineering Retirement

(v) The following Faculty members and other staff have
been brought on the regular cadre:

Sl. | Name Designation Department Date on Which
No. brought on the
Regular Cadre
1. | Shri Kishan Pal Security Officer Administration | 20.04.2010
Singh

Item No. 28.5.3: To report about the Annual Account/Balance Sheet for
the F. Y. 2009-10.

Noted that the Chairman, Board of Governors on
behalf of the Board of Governors approved the Balance
Sheet/ Annual Accounts for the Financial Year 2009-10
(Appendix ‘T’) and the same were submitted to A.G.
Uttarakhand on 22.6.2010 for subsequent auditing by the
CAG auditors.

Item No. 28.5.4: To report the receipt of MHRD letter F.No. 1-15/2010
IFD dated 11.8.2010 regarding the agenda
“Implementation of Enhanced Annual Increment to
Officers”

The Board noted the contents of the MHRD letter
F.No.1-15/2010 IFD dated 11.8.2010 that the decision in
the matter of Implementation of Enhanced Annual
Increment to Officers has been held in abeyance till
further instructions in the matter are issued by the
Government.

The meeting ended with a vote of thanks to the Chair.
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Appendix ‘A’
Item No.28.2.1

Ph.D. Ordinances and Regulations

PREAMBLE

Indian Institute of Technology (I.1.T.) Roorkee offers academic programmes leading
to the award of Ph.D, degree through its Departments/Centres. The award of
Ph.D. degree is in recognition of high academic achievements, independent
research and application of knowledge to the solution of technical and scientific
problems in Science, Technology, Humanities & Social Science and Management;
creative and productive inquiry is the basic concept underlying the research work.

The academic programme leading to the Ph.D. degree is broad-based and involves
a minimum course credit requirement and a research thesis, The institute also
encourages interdisciplinary areas through a system of Co-supervision and
provides excellent opportunities for such programmes. The institute undertakes
sponsored research and development projects from industrial and other
organizations in the public as well as private sector.

The degree of Doctor of Philosophy shall be abbreviated as Ph.D. The Degree of
Doctor of Philosophy is granted for research work in areas recognized by the
Academic Departments/centres of the Institute subject to the conditions and
regulations contained hereinafter.

The research work shall be an original work characterized either by the discovery
of facts, or by a fresh approach towards the interpretation and application of
facts, or development of innovative products and technologies. It shall evince the
candidate’s capacity for critical examination and sound judgment and shall
represent original contribution to the existing knowledge.

The degree of doctor of philosophy (Ph.D.) of the Indian Institute of technology,
Roorkee shall be conferred on a candidate who fulfils all the requirements
specified in these ordinances and regulations, which were approved by Board of
Governors/Senate.

1. Definitions
() “DRC/CRC” shall mean the Research Committee of the Deptt. /Centre.

{iij “Applicant” shall mean an individual who applies for admission to the Ph.D.
programme of Indian Institute of Technology, Roorkee on a prescribed
Application Form.

(i) “BOR” shall mean the Board of Research of Indian Institute of Technology,
Roorkee.

(iv) “Candidate” shall mean a person registered for the Ph.D. Degree and who
has successfully completed the course requirement, the written and oral
comprehensive examinations, and has submitted and presented the
research plan and approved as per R.9 and R.10 of the Regulations.

(v) “DAR” shall mean the Dean, Academic Research.

(vij “Research Student” shall mean a person registered for the Ph.D. programme
of Indian Institute of Technology, Roorkee before becoming the candidate.

(vil) “Supervisor(s)” shall mean member(s) of the academic staff of the Institute
approved by Dean AR (DAR} on the recommendation of DRC/CRC to

guide/supervise the research/academic work of the research student/
candidate.

D
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(viii)

(ix)

(xd)

(xi}

(i)

(xiv)

(xv)

(xvi)

“Caretaker Supervisor” shall mean a member of the academic staff appointed
to look after the research interests of a research student/candidate in the
absence of the Supervisor(s) and after the submission of the thesis, if
necessary as per R.7.3(A)[b] of the Regulations.

“Course Advisor” shall mean a faculty member appointed to advise a
research student on the programme of study and on the courses to be taken
by him/her. If a supervisor(s} has already been appointed, he/she shall be
the Course Advisor for that student. When supervisor is yet to be appointed,
then Chairman, DRC/CRC shall be the Course Advisor.

“Course Work” shall mean courses of study prescribed by the
Department/Centre through the Course Advisor, to be undertaken by a
research student registered for the Ph.D. Degree. -

“Degree” shall mean the Degree of Doctor of Philosophy (Ph.D.) of the Indian
Institute of Technology, Roorkee.

“Educational Institutionn” shall mean those Institutes, which offer Bachelor’s
or higher Degree.

“Institute” shall mean the Indian Institute of Technology, Roorkee (IIT
Roorkee}.

“Full-time Research Student/Candidate” shall mean a person registered for
the Ph.D. Degree devoting full time at the Institute for completing the degree
requirements.

“Part time Research Student/Candidate” is a person who is registered for the
Ph.D. degree and has been allowed to devote part of his time towards this
pursuit.

“Registration Period” shall mean the length of time span commencing with
the date of initial registration at the Institute.

“Minimum Registration Period” shall mean the minimum period for which a
candidate must be registered, including the time spent as research student
before becoming a candidate, prior to submission of the thesis.

“ODC” shall mean Oral Defence Committee.

“Residency” shall mean the minimum period for which a student/candidate
must attend the institute.

“SRC” shall mean Student Research Committee.

“Sponsored Research Student/Candidate” shall mean a research
student/candidate sponsored by an organization /his employer who
provides full financial support for doing Ph.D.

NOTE: ‘HE’ & ‘HIS’ IMPLY ‘HE’/’SHE’ AND ‘HIS’/ "HER’ RESPECTIVELY,

R.1 ADMISSION CATEGORIES

1

. The applicant for admission to the Ph.D. programme shall be classified

under any one of the following categories which will be decided and
recommended by DRC/CRC.

(I) Full-time Research student/Candidate
a) Research student/Candidate getting Institute MHRD assistantship.

b) Research student/Candidate including foreign nationals getting
financial support from Govt. / Semi Govt. agencies (QIP, CSIR, UGC,
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DAE, DST, DBT, NBHM, JEST, ICCR, NDF, etc.)

c¢) Research student/Candidate including foreign nationals supported by
a sponsoring organization, the applicant (Sponsored Research
Student/ Candidate} having TWQO years experience out of which at
least ONE year experience with the sponsoring agency.

d) Self Financed Research student/Candidate

—Indian: This category refers to persons with experience and with
good track record to join the doctoral programme. They will be
admitted along with the regular research students through the usual
admission procedure.

—Foreign: Admission of Foreign nationals to Ph.D. programme will be
made as per policy and direction of the Govt, of India from time to
time
—Study Leave: This category refers to persons who are released from
governmental or educational institutions on study leave for a period of
not less than three years for pursuing Ph.D. programme. They will be
admitted along with the regular research students through the usual
admission procedure.

*e¢) Research student / Candidate regularly working full time in an R & D
project at IITR. His Ph.D. topic is in confirmation to the project as
certified by the SRC.

IT) Part-time Research Student/ Candidate:

a) Research student/Candidate working as a regular employee in the
Institute

*b) Research student / Candidate working regularly full-time in an R&D
project in the institute. The project must have tenure of at least next
2 years.

¢) Resecarch student / Candidate working in other organizations /
institutes, approved by IIT Roorkee as Research Centre or having MoU
for research purposes.

* The research student / candidate working in a project will be given full time
status, provided his research for Ph.D. is related to the project as certified by
the SRC. However, part time research student/candidate may be given full time
status when the project tenure is completed.

R.2 ADMISSION ELIGIBILITY

1. An applicant belonging to the above admission categories in R.1 should
possess the following qualifications in appropriate areas to be eligible to
apply for admission for the Ph.D. programme of the Institute.

a) Masters degree in Engineering/ Technology/ Architecture/ Urban & Rural
Planning / Pharmacy / Computer Applications of 3 years duration after
graduation in respective discipline or equivalent with a minimum
Cumulative Grade Point Average (CGPA) of 6.00 on a 10 point scale or
equivalent as determined by the Institute wherever letter grades are
awarded; or 60% marks in aggregate (of all the years/semesters) where
marks are awarded.

OR
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b) Masters degree in Sciences/Humanities & Social Sciences/ Management
in respective discipline or equivalent with a valid NET or valid GATE or
valid GPAT score and minimum Cumulative Grade Point Average (CGPA)
of 6.00 on a 10 point scale or equivalent as determined by the Institute
where letter grades are awarded; or 60% marks where marks are
awarded.

OR
c) B.Tech. / B.Arch. degree or equivalentin respective discipline with
excellent academic record (with a minimum CGPA of 7.0 on a 10

point scale or equivalent or 70% marks) and in possession of a valid
GATE score,

. The admission eligibility requirements may be relaxed to 5.5 on a 10 point
scale or equivalent, or to 55% marks to the following categories:

a, SC/ST candidates with Master’s degree.

b. Any category of PD {Persons with disabilities) Candidate holding B.Tech.
degree or equivalent degree.

¢. Academic staff of the Institute who has an experience of more than 5
years.

. Eligibility for Part-time Ph.D.

a) The applicant possesses the minimum entry qualifications for the degree
as given in R.2.1;

b) The applicant proves that his official duties permit him to devote
sufficient time to research;

c¢) He / She will be required to reside at the Institute for a period of not less
than 6 months during his/her registration for the degree. (This condition
of minimum residence period will be automatically waived for candidates
who are working in Roorkee or in Organizations / institutions located
within a distance of 100 km from the Institute).

d) The facility of part time registration will also be available to all employees
of the IIT Roorkee or candidates working in organizations having MoU
with IITR or organizations approved by IIT Roorkee as Research Centres.

Such applicants arec exempted from the requirement of having valid
GATE/NET/GPAT.

¢) The applicants must have been in continuous service with the sponsoring
- organization for at least two years at the time of submitting the
application form for admission.

fy The candidates working in Institute/University awarding Ph.D degree
itself are not eligible for admission as part-time candidate.

Employee seeking admission to the Ph.D. programme with minimum of
two years service in an organization or confirmed regular employee may
obtain and submit ‘No Objection Certificate’ from the employer to the
effect that the duties allotted by the employer will allow the required time
for this pursuit. J

S
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R.3 RESERVATION

15% (Fifteen percent) of seats are reserved for Scheduled Caste applicants,
7.5% for Scheduled Tribe applicants and 27% for Other Backward Classes. A
total of 3% of the sanctioned strength will be reserved horizontally for PD
(Persons with disabilities) Applicants in the Ph.D. programme of the
Institute put together. The reservation is extended to research
students/candidates of reserve categories as per the policy of the
Government of India, Ministry of Human Resource Development.

SHORT LISTING

. The short listing of applications for the purpose of admission test/interview

will be carried out by the DRC/CRC of the concerned department/centre.

. The DRC/CRC of the concerned department/centre may set the short-listing

criteria, if considered necessary, higher than the minimum eligibility criteria
defined in R.2.

. The basic guidelines/instructions for short listing will be issued by the

Dean, Academic Research.

REGISTRATION, APPOINMENT OF SUPERVISOR AND SRC

. Fresh research students admitted to the Ph.D. programme are required to

join the Institute and report to the Head of the Department/Centre one week
in advance before the scheduled date of registration.

The admission to Ph.D. programmes at any time during the session is
allowed to give opportunity to candidates with high accomplishments. Such
candidates, recommended with or without financial assistantship, must
have merit index comparable with the top candidate selected in the last
admission. Such admissions shall be approved by the Director on the
recommendations of DRC and DAR.

. The research supervisor{s] of a student admitted to a department/ centre

may be recommended by the DRC/CRC as per preference given in writing by
the student before the date of registration, subject to approval of Dean,
Academic Research.

The Student Research Committee (SRC) for a research student shall be
appointed within a week but not later than a month from the date of initial
registration by HoD on the recommendation of Chairman, DRC. The SRC
shall consist of:

a) Chairman, DRC/CRC or his nominee: Chairman
b) One expert in the field from the department/centre.

¢} One institute faculty expert, preferably in the concerned area, from
outside the department/ centre to which the student belongs.

d) Supervisor (s)

Note: Names for 4(b) and 4(c) shall be proposed by the supervisor(s).

5. Every research student/candidate will be required to carry out online subject

registration prior to candidacy during stipulated dates and register for the
Ph.D. Degree programme every semester till the submission of the thesis

N
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irrespective of their category and status. However, after candidacy no on-
line registration is required.

R.6 Minimum and Maximum Time for Thesis Submission

a) A candidate who has a B.Tech./M.Sc./M.A. degree or its equivalent shall
be required to be registered for the degree for a period of not less than
three years (36 months) from the date of his initial registration; in
exceptional cases, the minimum period of registration may be reduced to
two years (24 months) with the approval of the Senate. For a candidate
who has an M.Tech. degree or its equivalent the minimum period of
registration shall be two years {24 months).

b} The candidates of all categories shall submit their thesis within a period |
of five years from the date of their initial registration for the Ph.D.
Programme. However, as a special case, this limit may be extended on the
recommendation of SRC to a maximum of six years for Full time research
candidate and seven years for Part time research candidate by the Dean,
Academic Research (DAR) after which the registration shall stand
cancelled automatically.

R.7

SUPERVISOR(S)

. Supervisor(s) can be any full-time faculty member of the Institute with a

Ph.D. degree. Regular/full time faculty members who do not have Ph.D.
degree may be allowed to supervise a research student/ candidate provided
such faculty members have been engaged in research at least for five years
as evidenced by publications in refereed/reputed journals. No person who
himself is registered for Ph.D. degree at this Institute or any other
Institution, would qualify to act as a supervisor. Those without a Ph.D.
degree, if appointed Supervisor(s), would cease to be Supervisor(s) if they
themselves register for Ph.D. Faculty on contract is not allowed to supervise
research student/candidate singly.

2. The Dean, Academic Research, on the recommendations of the SRC, may

appoint one or more Supervisor(s) not exceeding a total of three to supervise
the research student/candidate. These may be from inside or outside the
Institute and there should not be more than two supervisors from within the
Institute and not more than one supervisor from outside Institute.
Addition /deletion of Supervisor(s}) would not be made after the lapse of 12
months from the date of admission to candidacy. In such cases, the
minimum association period of new supervisor shall not be less than one
and a half year.

. Change of Supervisor(s) and Appointment of Caretaker Supervisor for Ph.D.

students

A faculty member appointed as a Ph.D. Supervisor(s) is expected to be
available to a research student/candidate in the Institute till the thesis is
submitted. However, under unavoidable circumstances, such as: long leave
of more than 12 months, resignation, retirement, death or withdrawal by the
supervisor, a new Supervisor(s) may be appointed following regulations as
under:

A. Supervisor(s) proceeding on long leave of more than 12 months

a) (i) Where there are more than one Supervisor for a research student/
candidate, if one of the supervisor proceeding on long leave for more
than 12 months other alone may continue to be a Supervisor.
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(i) Where only one Supervisor exists for a research student/candidate,
another supervisor may be appointed by the SRC in cases where SRC
has not yet found the research work fit for submission following R.12
sub-clause 1c) in the area of his research work.

b) (@) If SRC has recommended the research work for submission following
R.12 sub-clause 1c) before the supervisor proceeds on leave, only a
caretaker supervisor will be appointed.

(ii) If the thesis has been submitted before the supervisor proceeds on
leave, only a caretaker supervisor will be appointed.

(iii) Further, if a major revision becomes necessary, and the supervisor(s)
is {are) on leave, he should be asked to specifically state whether he
would effectively help the Research Scholar in carrying out the major
revisions within a reasonable period. In case the supervisor(s)
expresses his inability due to one reason or the other, the caretaker
supervisor, if he/she provides the required help in carrying out the
major revision, will automatically be treated as a supervisor of that
candidate.

c) If a supervisor(s) proceeds on leave for a period less than 12 months
initially, but later extends his leave beyond 12 months, the above
procedure as applicable for leave beyond 12 months, will be followed. The
extension granting authority will inform the Dean, Academic Research
(DAR) accordingly.

d) If the supervisor(s) proceeds on leave for more than 24 months during the
Ph.D. registration of a research student/candidate and in the opinion of
SRC, he has not already contributed significantly to the thesis, he/she
will cease to be the supervisor(s).

B. A Supervisor retiring

A faculty member who is due to retire within the next two years may
be appointed as an additional supervisor(s) and may continue to be the
supervisor(s] even after his retirement provided the SRC is convinced of
his availability /continued guidance to the student. In other cases, a
faculty member on retirement may continue as a supervisor(s), if
reemployed or appointed Emeritus Fellow; or, If SRC has recommended
the research work for submission following R.12 sub-clause 1c).
Appointment of another supervisor(s) / caretaker supervisor may be done
in similar circumstances as in A above.

C. A Supervisor(s) resigning

A new supervisor(s) will be appointed, if necessary, in similar
circumstances as in ‘A’ ahove

D. Death of Supervisor(s)

A new supervisor(s) will be appointed, if necessary on the
recommendation of SRC.

E. Supervisor(s) declining to supervise

In case a Supervisor(s} declines to supervise a research student, |-
another faculty member qualified to be Supervisor(s) and actively
engaged in the same area of research, consents to supervise the research
student, new Supervisor(s) may be appeinted by the department as per
the choice of the student on the recommendation of the remaining
members of SRC. After that, SRC may be reconstituted consisting of new
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Supervisor(s) and keeping the same internal and external experts.
F. Change/drop of Supervisor(s} by the research candidate

If a research student before admission to candidacy wants to drop one of
the supervisors, or wants to change the Supervisor(s), a new
Supervisor(s) will be appointed by Dean, Academic Research, on the
recommendation of DRC/CRC.

In case, research student wishes to change the area of research with new
supervisor, SRC be constituted a fresh.

5. Maximum Number of Institute (MHRD) supported Scholars under
supervision of a faculty will be two.

The maximum number of Scholars supervised by a faculty member at any
time at IIT Roorkee shall not be more than 8 jointly or 5 singly or a
combination of both, the aggregate not exceeding eight (including
internal/outside scholars) as per table given below:

Students under supervision

Singly Jointly
a) 5 0
b) 4 2
c) 3 4
d) 2 6
€) 1 7
f) 0 8

However, this will be as decided by the Senate from time to time.
Joint supervision of a Ph.D. scholar will be treated as 0.5 per faculty member.

R.8 COURSE CREDIT REQUIREMENTS

1. Each research student will satisfy the credit requirements as given in Table-
1 by crediting courses as advised by course supervisor and approved by
SRC. Student earns credits for a course only if he/she obtains a minimum of
B Grade for successfully completing the course. However, if any subject-
class is having more than 80% research scholars, absolute grading be
carried out.

2. SRC may recommend additional course(s) as Audit course(s), if required, in
a particular case. A research student is deemed to have fulfilled the
requirement of additional course{s) as Audit Course(s) if he/she obtains
‘Audit Pass’ for successfully completing each of such course(s).

3. The pre-Ph.D. courses including Audit course are to be completed
successfully in first three/four semesters (counted from the date of initial
registration) by full time/part time research students respectively.

4. The courses offered for the Ph.D. programmes may be Lecture Courses,

Laboratory Courses, Design Courses, Self-Study Courses, Mini Project and
Seminars.

A. Self-study Courses shall satisfy the following conditions:

a) A self-study course should be preferably outside the courses listed in
the Courses of Study and offered to a research student/candidate
following sub-clause dj below.

\
24 . “% QC\ '\_“\




b) A course listed in Courses of Study but not offered in a semester due to
lack of sufficient number of students registering for it, may be offered
as a self-study course in that semester with the prior approval of Dean,
Academic Research (DAR).

c) A course already running in a semester shall not be offered as a self-
study course. '

d) The SRC shall examine proposals for self-study courses, not listed in
the course of study, along with the course contents, textbooks, mode of
assessment and name(s) of the instructor(s) and shall recommend the
proposal and the credit to be assigned to Dean, Academic Research for
his approval.

e) All sel-study courses shall carry a maximum of four credits.

f) A student shall not take more than one self-study course during the
entire Ph.D. programme.

B.Seminars shall satisfy the following conditions:

a) Seminar in a semester shall carry a maximum of two credits and every
research student must deliver at least one seminar as a part of course
requirement and may be within or beyond the minimum limit of credits
for course requirement.

b) Seminar shall be treated as a course for the purpose of registration and
evaluation.

c) Seminar coordinators shall be appointed by the DRC/CRC. They shall
arrange the seminars and forward the grades awarded by the panels of
examiners to the Dean, Academic Research by the end of the semester.

d) A student shall not get credits for more than one Seminar during the
entire Ph.D. programme.

Table 1 COURSE CREDIT REQUIREMENTS

S. Candidate Range of Credit Remarks

No. Having Requirements

1. | M.Tech, MCA or| - 8-12 credits Course From the existing
M.Tech. hould t least M.Tech  and/or  pre-Ph.D.
(Integrated/ B 92, ou C:eaéisa ea]f courses offered by own Deptt./
IDD) or . © . Y| other Deptts.
Equivalent delivering seminar
Degree

2. | M.Sc/M.A./ — 12-15 credits. Course From the existing PG
M.B.A. or Should ¢ level and/or pre-Ph.D. courses
Equivalent B ) 01;1 5 eaéﬁ ba offered by own Deptt./ other
admitted to cast = Croedits by Deptts.
Science/ HSS / delivering seminar
Management
department

W
&V
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3. | B.Tech. or | — Course Form the existing PG

equivalent, or 6-20 credits level and/or pre-Ph.D. courses
M.Sc. or| offered by own Deptt./ other]
equivalent, Deptts.

hould earn at least
2 credits by
delivering seminar

admitted to
anyone of the
Engg.
Disciplines

R.9 Comprehensive Examination

1. Soon after successfully completing the pre-Ph.D. course requirements, each
research student will request for and appear in a comprehensive
examination which has three segments (i) written comprehensive
examination and (ii) oral comprehensive examination to test comprehension
of the research student in the broad area of study, and (iii} submission of
research plan and its oral presentation to SRC, which will examine his/her
academic preparation and potential to carry out the proposed research plan.
Comprehensive examination shall be conducted by the SRC of the research
student appointed under R.5 sub-clause 4, within the stipulated time frame
of 20/26 months for Full Time/Part Time.

2. 0n the basis of the performance of student in the comprehensive
examination, SRC will make one of the following recommendations under
each a), b) and c), to the Dean, Academic Research:

a) Written comprehensive examination
(i) passed

(ii) to reappear in the written comprehensive examination after a certain
period of time specified by the SRC and after taking additional
courses recommended by it, if any.

(i1i) failed
b) Oral comprehensive examination
(i) passed

{iiy to reappear in the oral comprehensive examination after a certain
period of time specified by the SRC and after taking additional
courses, if recommended by it.

failed
c) Research plan and its oral presentation
{i)y approved
(ii) not approved

3. A STUDENT WILL BE PROVIDED A MAXIMUM OF TWO ATTEMPTS TO
QUALIFY IN EACH SEGMENT OF THE COMPREHENSIVE
EXAMINATION, BY OBTAINING THE SRC RECOMMENDATION OF A(l),
B(I) AND C{I).

4. THE RESEARCH STUDENT IS REQUIRED TO OBTAIN A MINIMUM OF
‘B> GRADE (OR SCORING 64%) IN WRITTEN AND ORAL
COMPREHENSIVE EXAMINATIONS RESPECTIVELY.
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R.10 ELIGIBILITY FOR THE CANDIDACY

1.

2.

The Dean, Academic Research will approve admission of a research student
to candidacy on the recommendation of SRC which will satisfy that a
research student has fulfilled the following:

a) completed the required course work;
b) passed the written and oral comprehensive examination

¢) submitted a research plan and defended it to the satisfaction of SRC.

Thereafter, the research student will be admitted to candidacy from the date
on which SRC recommended and be called a research candidate.

If a research student fails to get admission to candidacy within the 20/26

months for Full Time/Part Time, his/ her registration for the Ph.D, Programme will
be terminated.

R.11 RESEARCH PERFORMANCE MONITORING

1.

The research progress of each research candidate in a semester will be
monitored by the supervisor(s), who will assess the performance to be
‘satisfactory’ or ‘unsatisfactory’ at the end of each semester. For this
purpose, each research candidate will be asked to submit a progress report
to the supervisor(s) by the dates stipulated in R11.6.

. The supervisor(s) shall forward his/her recommendation regarding the

performance of the research candidate to the Chairman, DRC/CRC in the
Department/ Centre before the beginning of the next semester. The
Chairman, DRC/CRC will forward the recommendation to the Dean,
Academic Research for necessary action.

There is no need to send progress report to Dean, Academic Research. Only
those cases where some action is required be sent to the Dean, Academic
Research.

.if the progress of a research candidate in a semester is evaluated as

‘satisfactory’ by the supervisor, ‘S’ grade will be awarded to the research
candidate for that semester and need not be forwarded to Dean, Academic
Research.

. If the progress is evaluated as ‘unsatisfactory’ by the supervisor(s) , the

evaluation will then be submitted to SRC, which will make suitable
recommendation to the Chairman, DRC/CRC for the award of ‘U’ grade and
other appropriate actions for forwarding it to the Dean, Academic Research.
For the first award of U’ grade, a warning will be issued to the Rescarch
Candidate by the office of Dean, Academic Research.

. If there are U’ grades awarded in two consecutive semesters to a research

candidate, his/her registration for Ph.D. programme will stand terminated.

. The academic calendar will include the following dates for the submission of

the progress reports by the research candidate. Such as:

Autumn Semester:15t November (Receiving of blank progress forms from
the office of Dean, Academic Research / Department / Centre)

150 December (submission of progress report by the research candidate to
the supervisor)
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Spring Semester: 15t May (Receiving of blank progress forms from the office
of Dean, Academic Research/ Department/Centre)

15t June (submission of progress report by the research candidate to the
supervisor)

R.12 THESIS SUBMISSION
1.a) The research candidate is required to publish

i) at least one paper or accepted for publication in refereed journal of repute
(preferably journals included in SCI} or at least one patent filed and

ii) another paper published/accepted in refereed journal of repute or in the
proceedings of a refereed International Conference before submission of
thesis.

In case no paper(s) are published/accepted in referred journal of repute,
the SRC will give justification and supervisor(s) will ensure to make efforts
to publish paper in future out of the Ph.D. thesis.

b) When the supervisor is of the opinion that the research work as planned in
the research proposal has been completed and the quality of work is up to
the mark for submission of Ph.D., he/she will ask the research candidate to
prepare a synopsis of the work and submit 8 hard copies and one soft copy
of the synopsis to the Chairman, SRC with the request to convene the
meeting of SRC.

¢) The research candidate will deliver a seminar on his research work and the
seminar shall be adequately notified by the Chairman, SRC, so as to enable
interested staff members and students to attend it. If the SRC is satisfied
about the quality of the work and considers it fit for submission as a Ph.D.
thesis, it will send its recommendation to Dean, Academic Research along
with five hard copies and one soft copy of the synopsis and the proposed
panel of examiners.

The rescarch candidate shall be required to submit fresh synopsis if he fails
to submit his thesis within 4 months of SRC recommendation for
submission of thesis. However, in case a candidate fails to submit his thesis
within the stipulated time and has suitable justification for the same, the
Dean, Academic Research may, on recommendations made by the SRC and
on individual merits of each case, grant him extension in time beyond more
than four more months, i.e. the candidate may be allowed to submit his
thesis within a period normally not exceeding 8 months from the date of
SRC mecting recommending submission.

2. Panel of Examiners

A panel of at least ten experts in the area of the Ph.D. thesis would be
suggested by the supervisor(s) and recommended by the SRC while
forwarding its recommendation for submission of thesis. The panel so
recommended would include at least 50% of the examiners from outside
India and out of the bibliography list of references as submitted by the
candidate with synopsis. Any person working in the Ilaboratory(ies)/
Institution(s) where the research candidate or supervisor(s) from outside the
institution, if any, is employed, cannot, however, appear in the panel of
examiners. Any person related to the candidate or supervisor(s) should not
appear in the panel of examiners.

- 28 - NS




3. Board of Examiners

On receipt of the recommendation of SRC for submission of thesis along
with synopsis and panel of examiners, the Dean, Academic Research (DAR)
will seek consent of the examiners and appoint the Board of Examiners for
each research candidate. The Board will -consist of internal examiners - the |
Supervisor(s), and two external examiners - one from within India and the
other from abroad, who shall be experts in the subject of the thesis except
for cases covered under R.12.2(b). These external examiners shall be chosen
from the panel of examiners recommended by the SRC.

4. Submission of thesis

(i} The thesis shall be written in English in the specific format available in the
office of Dean, Academic Research / Department.

{iij The thesis shall contain a critical account of the candidate’s research. It
should be characterized by discovery of facts or fresh approach towards
interpretation of facts and theories or significant contribution to knowledge
or development of innovative products and technologies or a combination of
these. It should bear evidence of the candidate’s capacity for analysis and
judgment as well as his ability to carry out independent investigation,
design or development,

(iii) The Ph.D. thesis must contain the following copyright certificate in the
beginning of the thesis, on a separate page on the left side:

© INDIAN INSTITUTE OF TECHNOLOGY, ROORKEE, 200..
ALL RIGHTS RESERVED

The research candidate shall submit n+3 copies of the thesis with a soft cover,
where ‘n’is the number of supervisor(s), and also a soft copy (pdf file) on a CD.

R.13 THESIS EVALUATION

1. The thesis will be sent to the examiners by the office of the Dean, Academic
Research with the request for a detailed assessment report and his/her

recommendations on the prescribed proforma within six weeks of the date of
receiving the thesis.

2. In the event of the thesis report not being received from an examiner within
a period of two months, the Dean, Academic Research may appoint another
examiner in his place for evaluating the thesis, from the panel of examiners
recommended by SRC.

3. a) Examiners will examine the thesis individually with a view to judge that
the thesis is a piece of research work characterized by;

i} The discovery of facts, or

i1) A fresh approach towards interpretation and application of facts or
theories, or

i1i) Development of innovative products and technologies

b) Each examiner will send detailed comments on the research work along
with a clear recommendation stating one of the following:

A) The thesis is recommended for the award of Ph.D.,
or

B) The thesis is recommended for the award of Ph.D. Degree subject to
the candidate giving satisfactory answers to queries specifically

- 29 . )




mentioned in the report at the time of oral defence,
or

C) The candidate be allowed to resubmit his thesis in the revised form,

or

D) The thesis be rejected.

4. The Dean, Academic Research will, on the basis of the recommendations of
the examiners will take one of the following actions:

ii)

1ii)

iv)

If all the examiners recommend acceptance of the thesis, their
recommendations shall be accepted.

If majority of the examiners recommend rejection, their decisions would
be accepted. The candidate may, however, be allowed to resubmit the
thesis at least after one year, provided the title of the thesis remains
unchanged. Normal procedure will be followed for the evaluation of the
resubmitted thesis. In case of resubmission of the thesis, a fresh fee for
the examination shall be paid by the candidate. No candidate shalil be
allowed to resubmit the same thesis more than once.

If some of the examiners, although in minority, recommend rejection,
the candidate’s replies to the comments made by the examiners shall be
sent to these examiners and their clear verdict sought. The examiners
may then recommend acceptance, rejection or revision of the thesis.

In case the thesis is accepted, sub-clause 4(i) above will be applicable. In
case of recommendation for revision, sub-clause 4(iv) below will apply.
However, if these examiners still recommends rejection, alternate
examiners would be appointed from the panel of the examiners
recommended by SRC by the Dean, Academic Research. In such cases
sub-clause 4(v) will apply.

In case some examiners recomumend revision of the thesis, the thesis
would be revised normally within one year, if the candidate so desires.
The revised version of the thesis would be sent to all the examiners for
their recommendations.

If the candidate does not agree for revision, he may ask for appointment
of the fourth examiner under sub-clause 4(v) below.

A new examiner, if appointed, shall be Indian or Foreign depending on
whether the thesis was rejected/to be revised on the recommendation by
an Indian or a Foreign examiner in the first instance. The reports of all
the examiners will be sent to the new examiner without revealing the
identity of the previous examiners, along with the response of the
candidate, if any, to the grounds for such recommendation as given in
the detailed comments. The thesis shall be deemed to be acceptable if
majority of the examiners including the new examiner recommend
acceptance,

If the newly appointed examiner recommends revision, the thesis would
be suitably revised and resubmitted at least after 3 months and sent for
examination to all the examiners except the ones in whose place the new
examiner was appointed.

In case the newly appointed examiners recommend rejection or their
recommendations for revision is not accepted by the candidate, the
thesis would be rejected. The candidate may then avail the benefit of
sub-clause 4(ii) above.

- 30 - _ 30




vi) If the majority of examiners recommend revision of the thesis, the
candidate may revise the thesis accordingly and resubmit it within a
period of one year for the evaluation by the same set of examiners.

vii) If there is no clear majority opinion and there are recommendations for
rejection by some and also, revision of the thesis by some others, the
candidates may revise the thesis and resubmit it within a period of one
year, for evaluation by the same set of examiners.

viii) Any doubt arising out of following the procedure laid down in R.13.4
shall be referred to the Director for a decision.

ix) In case of ambiguous recommendations by the examiner, Dean,
Academic Research will approach the examiner for a clear
recommendation. In case clear recommendation is not forthcoming, the
matter may be referred to the Director for his decision.

x) In case any examiner gives comments to be incorporated in the thesis
and also states that the revised thesis need not be sent again to him /
her, the revised thesis will not be sent to the examiner. The supervisor(s)
shall certify that the comments have been incorporated, before the viva-
voce examination.

R.14 ORAL DEFENCE OF THESIS

1. If the thesis is recommended for the award of degree, the candidate shall be
required to defend his / her work / thesis orally (viva-voce examination)
before a duly constituted commiitee hereinafter referred to as the Oral
Defence Committee (ODC). The Dean, Academic Research shall request the
thesis supervisor and Chairman, SRC to arrange the conduct of oral thesis
defence. The copies of the report of the thesis examiners shall be sent to the
supervisor with the request to provide them to the candidate so that he/she
may prepare to answer the queries raised in the report during oral defence.
The oral thesis defence shall be adequately notified sc as to enable
interested staff members and students to attend it.

2.(i) The ODC shall be chaired by the Head of the department / centre and
shall consist of Chairman, SRC, supervisor(s) (internal examiner(s)), and
one Indian external examiner. The Chairman, SRC and the supervisor in
the capacity of internal examiner shall arrange the viva-voce examination
of the candidate and the Head of the department/centre will notify it. The
oral defence of the thesis of the candidate shall be arranged as early as
possible and normally within two months from the date of receipt of
communication from the Dean, Academic Rescarch for holding the viva-
voce examination.

(i) In case of the inability of the supervisor in the capacity of internal
examiner to arrange the conduct of the oral defence of the thesis due to
any reason whatsoever, the Director may appoint another Internal
Examiner(s) for oral defence from amongst the faculty of the department
concerned belonging to the particular field of the thesis, in consultation
with Dean, Academic Research, and the Head of the Department/Centre
concerned and he may assist the Chairman, SRC to conduct the oral
defence of the thesis. In such cases also, the Ph.DD. work will be deemed to
have been carried out under the guidance of the supervisor only.

3.a) In case of non-availability of the Indian External Examiner in conducting
the viva-voce examination, the Dean may appoint another examiner to
| conduct the oral defence of the thesis from the panel of Indian examiners
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recommended by SRC.

If need be, the SRC may suggest a fresh panel of examiners.

b) The examiners in Oral Defennce Committee (ODC) shall be provided with

the comments made by the examiners before the viva-voce examination.

c) If there is a difference of opinion among the viva-voce examiners in Oral

Defence Committee (ODC), the recommendations of the ODC will be put
up to the Director for a decision who may either direct that a fresh viva he
held with a new ODC or recommend acceptance or otherwise to the
Senate.

d} On the completion of the oral Defence, the Oral Defence Committee shall

recommend to the Dean, Academic Research, one of the following courses
of action:

(i} that the degree be awarded;

(ii) that the research candidate be re-examined at a later specified time in
a specified manner;

(iii) that the degree shall not be awarded. The thesis will be rejected on
the conclusion that the thesis is not genuinely the work of the
research candidate.

In case of (i) and (i), the Oral Defence Committee shall also provide to the
research candidate a list of all corrections and modifications in the thesis
(if required) including suggestions made by the examiners during the
thesis evaluation.

The second viva-voce examination may be held in case of (ii) normally
after a period of 3 months.

Any other matter not cxplicitly provided herein or of an exceptional
nature, may be referred to the Director for his decision.

R.15 AWARD OF Ph.D. DEGREE

1.

The Degree of Ph.D. shall be awarded by the Senate, provided that:

a) The Oral Defence Committee so recommends;
b) The candidate produces a ‘No dues Certificate’ in the prescribed form.

¢) The candidate has submitted one soft and two hard cover copies of the
thesis; one for the Library of the Department/Centre and the other for
the Central Library. The thesis should incorporate all necessary/
corrections/ modifications listed by the Oral Defence Committee (ODC).

R.16 FINANCIAL ASSISTANCE {Institutional Assistantship)

l.a) Those students who are admitted on full-time basis are considered on

request, for the award of Institutional MHRD Assistantship of the amount
as decided by the Government of India from time to time, under specified
terms and conditions.

b) The students getting Institute MHRD Assistantship will provide 8-10

hours of assistance per week in teaching, laboratory development, and
research. :

¢} The total number of MHRD assistantships in a department will be as

decided by the institute from time to time.
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2.

The maximum duration for which assistantship can be awarded to any
Ph.D. research student/candidate is 4 /5 years or till the end of the semester
in which the thesis is submitted, whichever is earlier. Continuation of the
fellowship is contingent on satisfactory academic and research performance
and satisfactory performance in the- discharge of responsibilities for
assistance assigned under the scheme.

It is to be noted that admission to the Programmes and award of
assistantship are not linked. Admission to any programme does not
guarantee the award of fellowship/ assistantship. Those who are not
awarded assistantship can continue with the programmes as a self financing
student.

However, based on their performance as evaluated and recommended by
DRC, eligible students may be awarded assistantship for the remaining part
of their four year registration period, if available. Such performance shall be
evaluated after first year of admission.

-

R.17 TUITION FEE WAIVER TO Ph.D. STUDENTS

Tuition Fee Waivers is given to research students/ candidates following the
policy of the Government of India, Ministry of Human Resource Department.

R.18 LEAVE AND ATTENDANCE

A research student/candidate will be entitled to avail leave as approved by
the Head of the department/centre following Leave Rules/Attendance Rules
formulated and amended from time to time by the Senate. Presently these
are as under: 1

Leave Rules

A full-time research student/candidate, during his/her stay at the Institute
will be entitled to leave for 30 days per academic year including leave on
medical grounds, in addition to Public Holidays. He/she will not be entitled
to mid-semester breaks, summer and winter vacation. The leave due can be
carried over to the next year and accumulated up to 90 days.

Leave beyond 30 days in an academic year may be granted to a Research
student/ candidate in exceptional circumstances, on the recommendation of
the supervisor, by the Head of the Department/Centre concerned, subject to
the following conditions:

a) The leave beyond 30 days will be without Assistantship/Scholarship/
Fellowship.

b) An extension of leave up to additional 30 days will be granted only once
during the programme of the scholar.

c) A proper leave account of each research student/ candidate shall be
maintained by the Department/ Centre concerned.

d) Women scholars are entitled for maternity leave with full
fellowship fassistantship as applicable, for a period not exceeding 135
days, once during the tenure of their award. The application for
maternity leave should be supported by medical certificate,

e¢) Male Scholars are entitled for 15 days paternity leave once during the
tenure of their award. The application for paternity leave should be
supported by medical certificate.
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f) Special leave may be granted with the permission of Dean, Academic
Research, to attend Seminars/ Conferences in India /abroad and present
paper.

g) Research student/candidate supported by a Govt./ semi - Govt. agencies
may be governed by their own rules, if applicable.

2. Attendance

A research student/candidate irrespective of the source of support including
self financing, while pursuing course work, must have at least 75%
attendance in each course in which he/she is registered. A research student
falling short of 75% attendance in a course shall not be permitted to appear
in the examination of that course.

A research student/candidate after having completed the course work must
attend to his/her research work on all the working days and mark
attendance except when he/she is away from the campus on
duty/sanctioned leave. The requirement of 75% attendance will apply as
above on daily attendance on monthly basis except in the cases where longer
leave have been duly sanctioned within the leave entitlement of the research
student/candidate.

In case the attendance of a research student/candidate falls below 75%
during a month, he/she will not be paid his assistantship/support, if
applicable, for that month. Further, if his/her attendance again falls short of
75% in any subsequent months in the same semester his/her
studentship/candidacy and support will be terminated.

For the above purpose, if 75% works out to be a number which is not a
whole number, the immediate lower whole number will he treated as the
required 75% attendance.

R.19 WITHDRAWAL FROM SEMESTER/COURSES

1. A research student/candidate may be permitted by the Dean, Academic
Research to withdraw from all the courses registered by her/him in the
entire semester, on medical grounds supported by a medical certificate from
the Institute Medical Officer. The medical certificate issued by a registered
Medical Practitioner will also be acceptable in those cases where the
research student/candidate has valid reasons for his absence from the
Institute. Withdrawal may also be granted by the Dean, Academic Research
provided he/she is convinced that the research student/candidate cannot
pursue his studies for the reasons beyond his control.

2. Research Student/Candidate should present the medical certificate in
support of his absence on health reasons within two days of his rejoining the
Institute, if not produced already. Under no circumstances a request for
semester withdrawal from a research student/candidate will be entertained
after the major tests in courses have begun. Withdrawal will not be granted
retrospectively.

3. The period of authorized absence in the semester should not be less than
three weeks in a Semester, for which withdrawal is to be granted. Regularity
in attending the classes / department and satisfactory performance in
research/ the mid-term examinations, if any, held prior to the date of
application for withdrawal are the factors which would be taken into account
while recommending/granting withdrawal.
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4. Any semester withdrawal will count towards the maximum limit of
registration for six years for full time /seven years for Part time research
student/candidate as R.5.6 (b).

R.20 CANCELLATION OF REGISTRATION

1. Registration of a Research student/candidate shall be cancelled in any one
of the following eventualities, after due approval of Dean, Academic
Research.

a) If he/she absents himself for a continuous period of four weeks without
prior intimation /sanction of leave.

b) If he/she resigns from the Ph.D. Programme and the resignation is duly
recommended by the supervisor/ Chairman, DRC/CRC/HoD.

c) If he/she fails to renew his/her registration in any semester following
the provision contained in R.5.5.

d) If his/ her academic and research progress is not as per requirement.
R.11{(4 & 5).

e) If all the prescribed courses including Audit course(s) are not
successfully completed within the stipulated time frame of 20/26
months for full time/part time Research student respectively from initial
registration following provisions of R.8.

fy If he/she does not clear the comprehensive examination as stipulated in
R.9.3 and R.10.2.

g} If he/she is found involved in an act of misconduct and/or indiscipline
and termination has been recommended by a competent authority.

R.21 TO TAKE UP JOBS/ASSIGNMENTS

The Full time research student/candidate can not take up any job/assignment
during Ph.D. programme.

If he takes up a job / assignment, his status will be converted from Full time to
Part- time student in accordance with clause R.2.3.

R.22 SUPERVISION OF Ph.D. STUDENTS OF OTHER INSTITUTES/
UNIVERSITIES

A faculty member of [IT Roorkee may supervise and guide Ph.D. students of
other institutes /universities subject to following conditions.

a) The host Institution /University is recognized by MHRD-UGC/AICTE.

b) The request must be forwarded by the competent authority of the host
institution.

c} The concerned faculty should have guided/guiding at least one Ph.D.
student registered at IIT Roorkee.

d) The total number of such externally enrolled Ph.D. students under any
faculty of IIT Roorkee, should not be more than 2 (two} at any point of
time.

e) Due to extension of this facility to the host institution, the work of the IIT
Roorkee should not suffer.

f) If the concerned faculty of IIT Roorkee, as supervisor of thesis of students
of another institute/university is required to visit outside, he/she shall
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seek specific approval for the visit on Casual Leave/leave as due, by the
competent authority and shall not be on duty for the visit. Further, the
expenses, facilities etc. in this regard shall not be borne by the IIT Roorkee.

g) If the external candidate wishes to avail the facilities at IIT Roorkee,
he/she shall register as casual student for a period not exceeding six
months by paying tuition fee being charged from “the research
student/candidate of IIT Roorkee as per rules and regulations.

h) The host Institution/University as per regulations, appoints a foreigner as
one of the examiners for Ph.D. thesis or else it is recognized by IIT Roorkee
for this purpose. Wherever, the foreign examiner is not appointed, the
Director is authorized to take such a decision. A Standing committee of
Dean, Academic Research, Dean (Faculty Affairs) and the concerned Head
of the Department/Centre is constituted to consider such requests from
the host institution.

R.23 GENERAL

1. Notwithstanding anything contained in these Ordinances & Regulations, all
categories of the research students/candidates shall be governed by the
regulations, guidelines and procedures framed by the Senate in this regard,
and in force from time to time.

2. Unfair means and Plagiarism

a) In case a research student/candidate is found adopting or suspected of
adopting unfair means before, during and after the examination or lifting of
some other’s work(s) and inserting it in his/her project, seminar and
dissertation, etc. without proper acknowledgment, credit and reference or
plagiarizing the dissertation/project report etc., such penal action shall be
taken by the Institute as may be necessary to uphold the sanctity and
integrity of the examination system and the credibility of the Institute.

b) All such cases may be taken suo-moto cognizance of by the Institute
Standing Committee (ISC) appointed by the Senate for this purpose. Such
cases may also be reported by examiners/invigilators/ supervisor(s)/
Chairman, DRC/CRC or any person to Dean, Academic Research and or the
Institute Standing Committee for consideration. After giving an opportunity
to the concerncd research student(s) /candidate(s) to explain the
conduct/defend against the charge, the Chairman, Senate on the
recommendation of Institute Standing Committee shall take action to
impose on the concerned research student(s) /candidate(s) appropriate
penalty including termination of registration or award of F Grade in the
concerned course(s) etc.

R.24 INTERPRETATION

1. Any doubt or dispute about the interpretation of these Ordinances and
Regulations shall be referred to the Chairman, Senate whose decisions
shall be final.

2. Elgibility for admission to Ph.D. programmes in  different disciplines is
summarized in Annexure-I. This may be reviewed from time to  time by
the concerned department/centre and approved by the Senate.

Note: The recommendations of SRC in respect of a research student/candidate are
to be made on prescribed proforma available in the office of concerned
department/ centre as well as institute website.
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Annexure - I

Minimum Qualification for admission to Ph.D. Programme in Different
Discipline

1. Architecture & Planning
Master’s degree in Architecture/ Planning or its equwalent viz. P G. D1ploma in
Planning awarded by CEPT/ SPA or Diploma in TCPI awarded by ITP {India).

2. Department of Biotechnology
i. Master’s degree in any disciplines of Science
ii. Bachelor’'s/ Master’s degree in medical sciences, engineering, pharmacy,
veterinary and related disciplines

3. Department of Civil Engineering

i. B.Tech/M.Tech. or equivalent degree in Civil Engineering. Candidate having
an M.Tech. Degree but not having a Bachelor’s degree in Engineering must
have studied Mathematics at the Bachelors level.

ii. B.Tech./M.Tech. degree in any branch of Engineering may be considered for
research areas consistent with the academic background and experience.

ili. M.Sc. Degree in any branch of Science or MCA (with mathematics at the
Bachelors Jevel for both M.Sc. and MCA) may also be considered for research
areas in Geomatics Engineering.

4. Department of Chemical Engineering
i. B.Tech./M.Tech. or equivalent degree in Chemical Engineering.
ii. B.Tech./M.Tech. or equivalent degree in any branch of Engineering/
Chemical Technology and interdisciplinary areas.
iii. M.Sc. in disciplines consistent with the research areas of the department.

5. Department of Chemistry
i. M.Sc. or equivalent degree in Chemistry/Physics.
ii. M.Sc. in Bio-technology or M.Sc. in Biochemistry

6. Department of Electronics and Computer Engineering

i. M.E./M.Tech. in Solid State Electronics/Microwaves / Communication
Systems / Control Systems / Information Technology / Instrumentation/
Computer Science & Engg./ Information Science/ MCA or equivalent.

ii. B.E./B.Tech. in Electronics & Communication/ Computer Sc. & Engg./
Electrical Engg. /Information Technology or equivalent.

iii. M.Sc. in Physics/ Maths/ Instrumentation/ Electronics.

iv. Candidates not covered by (i), (ii), (iii) above but having B.E./M.Sc./M.Tech.
in any other area may also be considered provided they have sufficient
background and experience in the areas of interests to the department.

7. Earthquake Engineering
i B.Tech. / M.Tech. or equivalent degree in Civil Engineering/ Earthquake
Engineering / any branch of Engieering .
ii M.Sc./ M.Tech. in Geophysics/ Physics/ Mathmat1cs / Geology for reseach
areas in Engineering Seismology and Seismotectonics.

8. Department of Earth Sciences
i. B.E./Masters degree in Earthquake, Civil, Mechanical, Electrical,
Electronics, Hydrology, Geology, Geophysics, Geochemistry or equivalent.
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ii. M.Sc./M.Tech./M.Sc.(Tech.) degree in Physics, Chemistry ,Mathematics,
Statistics, Life Sciences, Marine Sciences, Environmental Science,
Atmospheric Sciences or equivalent.

9. Department of Electrical Engineering
i. B.Tech./M.Tech. or equivalent degree in Electrical Engineering, :
ii. B.Tech./M.Tech. or equivalent degree in a branch of Engineering consistent
with the research areas as mentioned by the Department from time to time.
iii. M.Sc. in a discipline consistent with the research areas as mentioned by the
Department from time to time.

10. Department of Humanities and Social Sciences
i. M.A.or equlvalent degree.
ii. Master’s degree in Science/Graduate Degree in Engineering/ Technology
with 60% marks {or equivalent grade) may be considered for research areas
consistent with the academic background and special interests.

11. Hydrology

i. Master’s degree in Civil Engg./ Water Resources Development/Hydrology.

ii. Master’s degree in Agricultural Engg./ Environmental Engg./
Instrumentation/ water use management

iii. M.Sc./M.Tech. in Geology/Geophysics/Soil Science/Forestry or natural
Resources/Chemistry/Meteorology /Atmospheric  Physics/ Mathematics/
Nuclear Physics & Environmental Sciences

iv. M.Sc. Hydrology with Mathematics at Bachelor’s level

12. Department of Management Studies
i. B.E./B.Tech. or equivalent, M.E./ M.Tech or equwalent qualifications.
. M.Sc./M.A./M.Com.
iii. Master of Management/M.B.A. or equivalent.

13. Department of Mathematics
i. M.A./M.Sc. in Applied Mathematics/ Statistics/ Computer Science /[
Mathematics / Ind. Mathematics
i, M.Stat.
iii.M.C.A,

14. Department of Mechanical & Industrial Engg.
i. B.Tech./M.Tech. degree or equivalent degree in Mechanical/ Industrial/
Production Engg.
ii. B.Tech./ M.Tech. degree in Aerospace/ Chemical/ Civil/ Electrical/
Metallurgical Engg. may be considered for research areas consistent with the
academic background and special interests.

15. Department of Metallurgical and Materials Engineering

i. B.Tech./M.Tech. in  Ceramic, Chemical, Electrical, Electronics,
Electrochemical, Mechanical, Metallurgical, Materials Engineering,
Engineering Physics or an M.Sc. degree in Chemistry/ Materials Science,
Physics are eligible for admission. For those with M.Sc. degree, Mathematics
as a subject at B.Sc. degree level is an essential requirement.

ii. The candidates are eligible for rescarch in areas consistent with their
academic background and special interests.

16. Department of Physics
i. M.Sc. in Physics/ Applied Physics
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ii. M.Sc. in Chemistry/ Mathematics/ Biophysics/ Geophysics/ Computer
Science, provided Physics was a subject at B.Sc. level.

iii.B.Tech. or equivalent in Electrical/ Electronics/ Chemical/ Metallurgical/
Engineering Physics.
Candidates at Category (ii) and (iii) may be considered for research area
consistent with the academic background and special interests.

17. Department of Paper Technology
i B.Tech. /M.Tech. or equivalent degree in Pulp & Paper, Chemical,
Mechanical, Electrical, Electronics, Computer, Instrumentation,
Metallurgical, Environmental Engineering.
ii M.Sc. or equivalent degree in Physics, Chemistry, Mathematics, Applied
Mathematics, Industrial Mathematics, Bio-Science, Bio-Technology,
Environmental Science and Material Science.

18. Water Resources Development & Management

i Water Resources Development
B.E./ B.Tech. /M.E./ M.Tech. or equivalent degree in Civil, Electrical,
Mechanical & Agricultural Engineering.

ii Irrigation Water Management
Master’s Degree in Agricultural Sciences/ Social Sciences/ Chemical
Engineering/ Biological Sciences/ Environmental Sciences/ Engineering/
Natural Sciences with at least one paper of Mathematiccs at the graduate
level.

19. Alternate Hydro Energy Centre
i. B.Tech./ M.Tech. or equivalent in Civil/ Electrical / Mechanical/ Industrial/
Chemical/Environmental/ Agricultural/ Computer/ Electronics Engineering
ii. M.Sc. in disciplines consistent with research areas of the centre.
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Appendix ‘B’
Item No. 28.3.1

RULES FOR INDUSTRIAL CONSULTANCY

1. DEFINITIONS

1.1 Institute means Indian Institute of Technology Roorkee, Roorkee

1.2 Department means all the academic departments, academic cantres, centres of excellence and academic
service centres af the Institute.

1.3 Director means Director, Indian Institute of Technology Roorkee, Roorkee.

1.4 Dean of Sponsored Research & Industrial Consultancy {Dean,SRIC) means Dean of Sponsored
Research & Industrial Consultancy (Dean SRIC), Indian Institute of Technology Roorkee, Roorkee.

1.5 Board for Sponsored Research & Industrial Consultancy (BSRIC) means Board for Sponsored
Research & Industrial Consultancy, Indian Institute of Technology Roorkee, Roorkee, constituted in
accordance with Institute Senate manual para 3.2.3

1.6 Individual Consultancy Project means a Consultancy Project which is not a Departmental Consultandy
Project.

1.7 Type-l Consultancy Project means a Consultancy Project without the use of laboratory facilifies.

1.8 Type-ll Consultancy Project means a Consultancy Project involving use of laboratory facilities of the
Institute. Such projects will cover field testing and field measurements, calibration of equipment/
instruments and testing of material/ equipment in laboratory and development work using laboratory
facilities

1.9 Type- Ill Departmental Consultancy Project with/without use of lab facilities means a project referred
to the Head of the Department or a functionary of the Institute {i.e. Deans or Director) which may be taken
up as a Departmental or individual Consultancy Project. Further, a project referred to an individual faculty
member may also be taken up as Departmental Consultancy Project at the request of that faculiy member.
Normally, Consultancy Projects involving multi disciplinary/ inter departmental inputs or requiring use of
large facilities, likewise projects which were expected to run for a long period may be considered by a
department to be taken up as Departmental Consultancy Projects. A Departmental Consultancy Project
will have at least three investigators.

All routine Testings in the Departments shall be undertaken only as deparimental consultancy. The
concerned Head of the Department will be the PI.

1.10 Project Staff means a person appointed on contract in conformity with the guidelines to work on a
sponsored research or consultancy project. The project staff includes research, technical and office
perscnnel.

1.11 Project Research Staff means a person appointed on contract in conformity with these guidelines in a

sponsored research or consultancy project as a Fellow or Associate or with a similar designation and
receiving fellowship.

1.12 Institute Development Fund (IDF) means & part of the Institutional Overhead Charges (I0C) received for
sponsored research and a part of the Institute share from Industrial Consultancy project credited to a
separate fund operated by Dean (SRIC) as per budget approved by the Budget Committee of the fund
called as SRIC fund and which is to be operaied by Dean (SRIC). A part of the SRIC fund will be
transferred every year to Institute Development Fund, which will form the Cotpus of the Institute.
Objectives and Rules of IDF are annexed at Annexure-l.

1.13 Departmental Development Fund (DDF) means a fund of the Department to which a part of the Institute
share from Consultancy Projects and Sponsored Research Projects are transferred of the concerned

academic department(s)/ centers. The objective of this fund is to provide additional grant fo the department
for its developmental activities.

1.14 Professional Development Fund (PDF) means a fund for individual academic staff, the objective of which
will be to help individuals in their professional development. A part of the Institute share from Consultancy

Projects will be transferred o the P.D.F. of the concerned academic staff and utilized by them as per
norms.
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1.1

Principal Investigator {P.l.) means a member of the faculty/scientist of the Institute with necessary
expertise and competence {0 conduct a consultancy work. Normally, the faculty who submits the project
proposal and negotiates with the sponsor and is instrumental in getting the project funding is the Principal
Investigator (PI).

1.16 Investigator {I) means a person from amongst the faculty/scientist (including Emeritus Fellow) co-opted by

the Principal Investigator to work jointly. with him/her on the project or any other Group 'A’ employee so
permitted by the Director.

1.17 Consultant

Consultant is a person engaged as consultant for a specific period to carry out specific job.

2. GENERAL

21

Individuals or Departments may take up Consultancy woerk only after taking approval of the Dean (SRIC)
through the Head of the concerned Department. The report of Departmental Consultancy Projects wili be
signed by the Head of the Department and the report of the individual Consultancy project will be signed
by the Principal Investigator.

2.2

in emergent cases where only advice at Roorkee is involved or, where testing of materials/ products in the
Laboratory is concerned, the work may be accepted with the approval of the Head of the department under
intimation to Dean (SRIC). However, normally the report may be given only when the Consultancy Project
has been duly approved.

2.3

All fees in connection with Consultancy Projects should be received in the name of the [IT, Roorkee. The
Board of Governors (BOG) may permit individual departments to receive and disburse Consultancy funds,
if it is considered necessary in the interest of the work / Institute.

24

For projects involving only site visits for consultation work and/ or personal discussion, fees may be
charged on per day basis at mutually acceptable rate which shall normally be a minimum of Rs.10,000/-
per man-day for P.L/l., including the days spent on travel.

2.5

For technical and other non-academic staff, making only site visits outside the scope of an on-going
Consultancy Project, fees may be charged on per day basis at minimum of Rs.1,000/- per man-day.

2.6

Ne Consultancy project from any agency can be taken up for an amount less than Rs. 20,000/-.

This limit will not apply to the Routine Testings in the different departments. Routine Testing project implies
those testing works where the rates are fixed by the department/centre. The routine testing consultancy
project should however be not less than Rs. 10,000/

2.7

For Departmental Consultancy Projects, the Principal Investigator will be decided by the Head of the
Department in consultation with the Professorial Committee of the Department.

2.8

Each Consultancy project will be classified either as Type-l or Type-1l and will not be bifurcated. In case of
mulii-disciplinary/ infer departmental projects, a single project can be divided into sub-projects on mutually
agreed terms, by the consenting departments.

2.9

For Departmental Consultancy work, faculty and staff members sent out in connection with consultancy
work by the Head of the Department, will be treated on duty.

210

Faculty members may be granted project leave upto 15 days during a calendar year for work related to
Sponsored Research/ Individual Consuitancy Projects, in addition to the special casual [eave available as
per Institute norms. Head of the Depariments are empowered to approve project leave.

2.1

The laboratory staff proceeding on field work for Consultancy Project may avail project leave upto 15 days
during a calendar year. Head of the Depariments are empowered to approve this leave.

212

Repori(s) and data collected/ originated out of Consultancy project are the joint  Intellectual Property of
the sponsoring agency of the project and the investigators which can be used by the sponscring agency
for its own use only and can not be disclosed to a third party without prior approval of the sponsoring
agency and the Principal Investigator.

However, if there is a condition in MoU signed beiween the Sponsoring Agency and P, regarding the IPR
issue, that will take precedence over the condition laid down in the above para.

213

A silting fee of Rs. 2000/- per day per expert may be paid to an expert other than P.I. or | for attending
consultation meetings duly notified by Pl in connection with the consultancy project work chargeable to
manpower/ contingency head.
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214 If a prima-facie case of malpractice and/or misconduct is established by a fact finding committee against a
staff member in connection with consultancy project(s), the Directar, on the recommendation of Dean,
SRIC may prohibit the concerned staff member to take part in any new consultancy project either as
Principal Investigator or investigator, till such time that a final decision is taken by the appropriate authority
in the matter. However, in such cases the concerned staff member will be expected to complete his/her
obligations in the ongoing consultancy project(s) with which he/she is connected, in order that the ongoing
projects and obligations to the client do not suffer.

2.15 Conduct Rules: The project staff shall

{(a) maintain record and secrecy of the findings/technical information and shall not communicate in any
manner without the approval of the P.[ any official document or information to any person or agency.
{b) follow general code of conduct as proposed by the BSRIC and approved by the Director.

2.16 All Research and project staff working on project shall be entitled  for following types of leave:
Casual leave: 8 days per year on prorata basis
Earned leave: 212 days per completed month of work
Maternity leave: 135 days (Only for the appointment for a year or more)

2.17 Dean (SRIC) may, at his own discretion or on the recommendation of the Pi, constitute commiitee(s) to
conduct disciplinary proceedings against project stafiiproject research staff, if necessary. On the basis of
the report of the committee, suitable disciplinary acfion may be initiated and penalty be imposed by the
Dean (SRIC).

2.18 Annua! premium for medical insurance (from nationalized insurance company only) for iliness requiring
hospitalization may be reimbursed to research and project staff appointed for 1 year or more with the limit
of sum assured of Rs. 1.00 Lac for self, Rs. 1.00 lac for spouse and Rs. 0.50 lac for each child (upto two
children) on the recommendation of Pl chargeable to manpower head of the project, if funds are available
in the project.

219 Insurance cover may be provided to project staff going on site visit on the recommendation of Pl
chargeable to manpower head of the project, if funds are available in the project.

3. EXPENDITURE NORMS

3.1 Job Work

The Principal Investigator may get specific job work done on payment from outside. However, such
payment may not exceed 5% of the fotal amount contracted for the project. While making such
expenditure all the rules/reguiations as applicable to Consultancy Projects should be followed. For higher
expenditure Dean(SRIC) prior permission will be necessary.

3.2 Student Assistants

The Principal Investigator may engage Institte Students (who may or may not be getting fellowship) as
Student Assistants with the approval of Dean SRIC for consultancy and testing work on payment of Rs.
150/~ per hour subject to a maximum of 50 hours per month. The expenditure on this account can be
booked under manpower charges/ contingency.

3.3 Hospitality

Expenses incurred on reasonable hospitality not exceeding Rs.600/- per head per meal and Rs.250/- per
head for shacks etc. in connection with the consultation work can be charged as expenses.

3.4 Travel
(a} ForP.land I

The most expeditious and convenient mode of travel should be used to minimize period of absence from
the insfifute. There will be no restriction placed hy the Institute on the mode of travel. In addition to
admissible DA as per rules of the Institute, Actual boarding & Jodging expenses will be paid on production
of receipt, subject to a maximum of twice the daily gross salary at the ceiling of the person’s pay scale.
Expenses on local travel by taxi will be reimbursed against cash receipt as per actuals. All these expenses
will be met out of the Consultancy project funds.

Approval for fravel under industrial Consultancy Projects may be accorded as per table given below:

-42 - 08 QC\ '],W\%



Person Undertaking the
Travel

Approving Authority for Travel

P.l Head of the Deptt.
If P.L is Head of the | Dean, SRIC
Department . . .

P.I

Investigators
Other regular institute staff

Head of the Department on the
recommendation of the P.1.

1. In all cases the leave is to be
approved by the competent
authority as per insfitute norms. 1t
will be the duty of the traveling

person to get the leave approved |

from the competent authority.
2. Advance for travel will
approved by the Dean SRIC.

be

Staff appointed under the | P.I.
Project
Consultants Dean, SRIC oh the

recommendation of P.|.

Payment of charges to travel agents for Air Ticket purchase assistance, Visa assistance, Insurance may be
paid as per Institute rules from proiect funds.

(b) Approval of Dean, SRIC will be required for any deviations from the T.A. rules of the institute, for which
the recommendation wili be made by the P.1.

For P1 and I(s) travel by large vehicle or involving total travel of more than 500 km to a station connected
by rail will be treated as deviation and will require permission of the Dean, SRIC. Furthermore, travel of
persons other than PI/l will be as per entitiement unless the deviation is approved by the Dean, SRIC.

3.5 Qut of Pocket Expenses for Field Work

The payment of "Out of Pocket Expenses” to the faculty and other Institute staff, project staff, and person
engaged on contract sent for field work connected with the Industrial consultancy projects will be
admissible on the following conditions:

(@) Out of pocket expenses will be admissible for the "field work™ which will comprise of collection of field
data from natural environment, mapping of an area, instaflation and maintenance of instruments in the
field, performance of test in the field, etc. for the purpose of project.

Out of pocket expenses will be payable for the actual period of work at the work place and will not be
admissible for the journey period.

Out of pocket expenses will be permitted in addition to D.A.

The rate of payment of Qut of pocket expenses will be as under:

(b)

{c)
(G)]

Cateqory of Staff Rate

Class 'A' and ‘B’ and Consultants Rs.B00/- per day or part of a day

Class 'C' and 'D’ Rs.250/- per day or part of a day

Project Staff and Persons
Engaged on contract/Time bound basis

Rs.250/- per day or partof a day.

3.6 Consultants

3.6.1 The Pl may, with the prior permission of Dean (SRIC) avail the services of persons not in the Instituie
service as Consultants, provided that the Pl certifies that the services are of a nature for which the
expertise is not available in department/ Institute.

3.6.2 Ordinarily provision for involving individual experts from outside the [nstitute including retired faculty as
consultants, if necessary, will be made at the time of acceptance / approval of the project and in case of
large consultancy project the involvement will be decided by menitoring committee as per clause 12 of
guidelines for industrial consultancy. The hiring of consultani(s) should be sought with adequate
justification, In case of large consultancy project, the project PMC will act as the Standing Committee for
approval of engagement of consultants.

3.6.3 An amount upto 100,000 or 20%, which ever is lower, of the Consultancy fee, can be paid to Consultant(s)
after chtaining approval from the Dean (SRIC).

3.6.4 For payment between 100,001 and 200,000 or over 20% and upto 30%, which ever is lower, of the total
fees, approval of a Standing Committee set up for this purpose by the Director under the Chairmanship of
Dean (SRIC) would be required.
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3.6.5 For payments over 200,000 or over 30% of the Consultancy fee, Director may approve payments on the
recommendations of the Committee mentioned above.

3.6.8 Payment exceeding 40% of the total Consultancy fee shall not be allowed to consultant(s).

3.7 Standing Committee

3.71 A commitiee as at 3.6.4 duly proposed b;( the Déahm(SRl-C) éna approvéd by the Director shall be the
Standing Commiitee for Gonsultancy Projects.

3.7.2 The composition of the Standing Committee shall be as under :

{i) Dean SRIC (ex-officio) - Chairman
(i) Three Professors from different Departments - Membhers

3.7.3 Functions of Standing Gommittee :

{i) To consider involvement of consultants/ outside experts as per rule ‘3.6 Consuitants’
(i) To consider the sub-contract, if any, as proposed by the PI/ Monitoring Committee of the project.

3.7.4 The Pl while submiiting a proposal for approval of consultant(s) sheould indicate consultant's approximate
involvement in man days/months, scope of work and amount to be paid.

4. DISTRIBUTION OF CONSULTANCY FUNDS

4.1 Individual Consultancy Projects

For Consultancy work without use of Laboratory facilities, the norms for calculation of various percentages
for distribution of the total money received from client (excluding service tax in every case) will be as
follows:

4.1.1 Consultancy work without use of laboratory facilities (Type-l)

Total money received from client = G

Service Tax=1L

Total contracted amount T = (G-L)

Amount paid as Insfitute share

in the beginning= 0.20T

Remaining amount (F}=0.80T

Total expenditure on the project = E

Savings (S) = (F-E)

Amount S to be distributed to Investigators, technical and other staff on the recommendation of PI

4.1.2 Consultancy work involving use of [aboratory facilities{Type-li}

For Consultancy work involving use of Laboratory facilities, the norms for calculation of wvarious
percentages for distribution will be as follows:

Total money received from client = G

Service Tax =1L

Total contracted amount T = (G-L)

Amount paid as Institute share in the

beginning = 0.30 T

Remaining amount (F) =0.70T

Total expenditure on the project = E

Savings {8) = (F-E)

Amount S to be distributed to Investigators, technicai and other staff on the recommendation of Pi

4.2 The guidelines of distribution for office support and staff welfare fund will be decided by the Board for
Sponsored Research & Industrial Consultancy (BSRIC) from time to time.

4.3 Departmental Consultancy Projects

4.3.1 In ‘Departmental Consultancy Projects’ Type - LIl (with & without use of lab facilities ) the norms for
calculation of various percentages for distribution wilt be as follows:

Total money received from client = G
Service Tax =L

N
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Total contracted amount T = (G-L)

Amount paid as Institute share in the beginning= 0.40 T

Remaining amount (F) =0.60 T

Total expenditure on the project = E

Savings (8) = (F-E)

Amount S to be distributed to Investigators, technical and other staff on the recommendation of P!

4.3.2 However, in case of a large consultancy project to be funded by a Government Organisation, Institute
share may be negotiated with the approval of Director,

4.3 Sale proceeds of software products developed by a faculty member/ Scientist/ Research Worker, will be
shared between the Institute and the individual as per the norms of TYPE-Il Consultancy Project. If a
student is involved in developing a software, hefshe will be paid due share. A list of computer programmes
developed by a student as a part of the thesis will be included in the thesis as an Annexure.

4.4 Eleciricity charges: All Consultancy Projects will be required to contribute an amount @ 1.5% of the total
contracted amount (excluding service tax) towards use of electricity by Laboratories/offices.

5, LIMIT ON TOTAL REMUNERATION BY THE FACULTY AND OTHER ACADEMIC STAFF FROM
CONSULTANCY/ TESTING WORK

5.1 The total remuneration to be received from Consultancy projects including departmental consultancy and
testing during a financial year by the faculty and other academic staff will be at a maximum of 150% of the
aross salary drawn by him /her exciuding arrears if any. Further there will be a limit fo the remuneration
received from testing which will he 30% of the gross salary received by him/her in the financial year. For
deparimental consuliancies the present limit of 40% of the gross salary in a financial year will remain
unchanged. For technical staff, the limit of total remuneration will be 40% of his gross salary received
during the financial year. For departmental consultancies this limit will be 20% with the provision that the
total remuneration from all consultancies does not exceed 40%. If the total remuneration payable to a staff
member exceeds the prescribed limit, the excess amount will be deposited in the Professional
Development Fund (PDF).

5.2 For all ministerial staff, the upper limit for remuneration from Consultancy Projects and other sources is 33%
of the gross salary received in a financial year and for all Technical Staff it remains 40%.

5.3 |If any of the academic staff wishes to divert part or whole of hisfher own remuneration to histher
Professional Development Fund, the same will be permissible.

6. RULES FOR GENERATION & UTILIZATION OF PDF AND DDF

6.1 Generation of PDF & DDF

The Professional Development Fund (PDF) of a faculty member or other academic staff member may be
generated by crediting a certain percentage of the following:

(a) Institutional overhead charges received in a Sponsored Research/ Consultancy Project from the
funding agency.

{b} Institute share from a Consultancy Project and unspent balance, if any,

{(c) Institutional overhead charges received from HRD Programmes.

(dy Any other source

The proposed percentages to be credited to the PDF of the concerned faculty/academic staff are as per
the following table. Another portion of the Institutional overhead charges / Institute share will be credited to
the Departmental Development Fund {DDF) of the concerned Department/Academic Centre as shown in
the table:

Distribution of Institute Share in % age

Type of Project and Component available for Distribution
distribution
IDF DDF PDF | Incentive to
(SRIC office Staff
Fund) & Staff
Welfare
Fund
{A} Sponsored Research Project! HRD Programmes 50% 20% 20% 10%
Institutional Overhead Charges Received from agency (1)
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(B) Industrial Consultancy Project
I () Type-l, Individual {without Laboratory) 50% 15% 25% 10%
(i) Type-ll, Individual {with Laboratory) 70% 10% 15% 5%
(iiiy Type-lll, Departmental (with Laboratory/without 70% 10% 15% 5%
Laboratory }

6.2 Utilization of PDF

The PDF can be utilized by the cancerned faculty member for the following purposes:

6.2.1 Payment of fee & related expenditure in connection with acquiring specialized training/certification/
qualification(s) for self.

6.2.2 TA/DA and registration fee, visa fee, visa assistance and insurance charges for attending a conference/
workshop/ symposial/ seminar/meeting / training programimes, etc. or deliver a talk without restriction on
number of such visits {subject to sanction of appropriate leave by competent authority) to a place in India
or abroad with advance approval of the competent authority.

In such cases if the journey is within India, the request will be approved by the Dean, SRIC. For visits
involving foreign travel the approval may be sought from the Director through Dean SRIC.

In case a student is a co-author of a paper being presented in a conference etc, and the Pl wishes to pay
from his PDF for the students registration fees and fravel, the same will also be permissible.

6.2.3 The request for exploratory visits for seeking consultancyfresearch project/collaboration should be made
on prescribed proforma, indicating, purpose and duration of the visit, the person{s) to be contacted,
itinerary and nature of proposed consultancy project/coliaboration/discussions and will submit a report on
the visit after completion of the visit including details of the discussions and outcome of the visit. The
payment of expenditure will be subject to submission of the report of the visit to Dean SRIC.

In such cases if the journey is within India, the request will be approved by the Dean, SRIC. For visits
involving foreign travel the approval may be sought from the Director through Dean SRIC.,

6.2.4 The travel and allowances shall be admissible as per para 3.4 (Travel) and para 3.5 {out of pocket
expenses for field work)

6.2.5 One office assistant can be hired as per the norms of work hire/contract on reimbursement basis, with the
approval of Dean, SRIC.

6.2.6 Reimbursement of payment of overpage / color printing charges, in journals/ publication.

6.2.7 Reimbursement of membership fee of Professional Societies.

6.2.8 Purchase of Professional Books, Journals, Stationery, Computer Stationery, Software or data on any
storage medium.

6.2.9 Equipments/Phone/Fax Facilities/air-conditioner for laboratory foffice, can be purchased with the prior
approval of the Dean SRIC, which shall be freated as major/minor assets as per the existing norms of
the Institute and therefore shall remain property of the Institute.

6.2.10 Upgradation or cutright purchase of one laptop and one deskiop computer and related peripherals like
digital camera/ web camera, Exiernal Hard Disk, Storage device or other electronic items of professional
use like data card for internet, e-book reader, electronic white board etc. for use by the faculty member at
any location as per the work requirement,

6.2.11 Purchase of office and laboratory furniture.

6.2.12 Cost of handset (Cellular Phone) once in two years and Rs.1000/- p.m. on any type of telephone calls
including pre-paid cash card. In addition data card connectivity charges upto Rs. 1500/~ p.m., may be
paid. ~
In case of a theff, repurchase may be allowed by Dean SRIC on furnishing of a copy of FIR along with the
request for repurchase. On subseguent incident of theft, repurchase shall however, be allowed after the
completion of two years period.

ri
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6.2.13 Donations to IDF/DDF from PDF may be allowed by willing faculty member(s) /academic staff. Any

unutilized amount of PDF after expiry of the time limit for utilization will be transferred to the IDF, by Dean
SRIC.

6.3 Rules for utilization of PDF

6.3.1 All purchases shall be made as per the institute rules.

8.3.2 The items procured out of PDF shall be propetly accounted for by the concerned department /centre and
shall remain as the property of the Institute. However, items purchased under 6.2.8, 6.2.10 and 6.2.12
{excluding major assets) can be retained by the concerned faculty members permanently during the
period of service andfar on retirement/leaving the service of the Institute. Any items purchased under
clauses 6.2.9 and 6.2.11 and any major assets procured under clause 6.2.8 and 8.2.10 may be retained
by the concerned person on payment as per clause 6.3.3.

6.3.3 For clause 6.3.2 the depreciated value {for which the rate of depreciation will be a flat 25% per year) or
5% of the purchase value, whichever is higher, will be payable.

Note : The following conditions will also apply for retaining items under this clause ;-

(i)  He/She served the Institute for a minimum period of 10 years.
(ily He/She has purchased these items from the Professional Development Fund (FDF).

(iiy Only one Desktop PC and one Laptop, peripherals and other electronic items (one of each type, like only
one printer, ane scanner etc.) can be retained by the concerned person.

6.3.4 (a) For clause no. 6.2.2, pricr approval of Dean (SRIC) will be necessary irrespective of the amount
involved.
(b) Expenditure upto Rs,15000/- from the PDF can be made by the person concerned. If expenditure at
one time exceeds Rs.15,000/-, prior approval of Dean (SRIC) will be necessary.

{c) For any expenditure not covered above, recommendation of Dean (SRIC) and prior approval of the
Director will be necessary.

6.3.5 (a) PDF will be available to the concerned person upto the date of leaving the Institute for utilization
under clauses6.2.11t06.2.13.
(b} After leaving the Institute the PDF will be available to the concerned person for 3 years for
expenditure under clauses 6.2.2., 6.2.5 and 6.2.7 only.

Note: Leaving the Institute means not serving the Institute in any capacity like facuity/re-employed
faculty/Emeritus Fellow/Chair faculty/visiting faculty etc. Serving as consultant will not be counted as
serving the Institute.

6.3.6 For the faculty members coming from different I'Ts, who carry out projecis and other activities involving
contribution towards their individual professional development funds, on request the fund so accumulated
could be transferred from one IIT to another, within 1T system with the approval of the competent

authority, which will help towards the goal of professional development fund of the concerned members of
faculty. )

6.3.7 The account of PDF will be maintained by SRIC Office and controlled by Dean (SRIC). The person
concermned through Head may submit expenditure bills to Dean SRIC for payment.

6.4. Rules for Utilization of DDF
6.4.1 This fund can be utilized for the following purposes:

a. Development of Departmental Infra structure facilities like equipment laboratories, class rooms,
committee/ conference rooms.

b. Repair, maintenance and A.M.C of equipment.
c. Seed money for holding conferences/ workshops and seminars etc,

The budget for utilizing DDF may be recommended by the Professorial Committee of the Department and
approved by the Dean, SRIC.

For any special requirements not covered under (a),{b) & (c), a proposal may be sent by the DPC of the
Department for consideration of the Director through Dean SRIC.

6.4.2 The account of DDF will be maintained by SRIC Office and controlled by Dean (SRIC). The departments
concerned may submit expenditure bills to Dean SRIC for payment.
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7. EXCEPTION
These rules shall normally be applicable to all Consultancy Projects. Any exception/deviation or anything
not specifically covered may be considered for approval by Director on the recommendation of Dean
(SRIC) in the interest of the Institute / project.

8. In.order to streamline procedures.and.functioning of the Office of Dean SRIC, the BSRIC may, from fime
to time design forms required for seeking approval etc. for different purposes for use by the applicants/
Office of Dean SRIC. The forms will be approved by the Director.

9. Rules for creation of post, minimum qualifications for different categories/post, emoluments and Selection
Procedure for Research Staif for Sponsored Research / Industrial Consultancy Projects will be as
recommended by the BSRIC and approved by the Director, unless specifically mentioned by the
sponsoring agency.

10. REVIEW
Wherever a cettain limit has been stipulated in terms of an absolute sum (and not in terms/ by way of
percentages), this will be reviewed by the Dean (SRIC) every three years and the recommendations as
approved by the Director will be reported to the Board of Governors.

11. IPR

The IPR policy of the Institute shall be applicable.

A
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Annexure -1

REMENT FUND
ANI RULES

iﬁﬁﬂﬁ:‘&“”

1. There will be an Institite Development Fund. This will be a basic corpus
comprising generally of the follewing:
.. (a) Fundsgenerated threugh non-plan savings
(b) Funds generated by the Institute through various activities, e. g 8RIC,
entrance examinations etc.
(c) Endowments

(d) General donations - unattachediunassigned tyqes of money rece;ved
(e) Interest.received on everall-deposits.

_Name: The fund shall be called the HTR, Bevelopment ﬁfund hereinafter called
IDF'

‘2. Aims and objectives: - .

The aims and objectives of IDF shall be as follows: ;
(8) To provide assistance for commen.cause of stu?ents -and staff
(b) To.provide assistance-fordevalopmental activities ircthe fnstitute

3.(a) The IDF shall be managed by a Gommitige. censnstmg of;
( Director : Chairman
- (i) Dean, SRIC

* (i) C.:’fa-'a;u'man,1 Investment Committee -

© (iv) Professor-in-Gharge Planning ' ¢

(v} Prefessorin-Charge Finange -
(vi) One staff member nominated byithe Director (fer twe years)

(b} This Committes known as the ‘Goveming Body of IDF jha!l be responsible for
-the administration of all the funds existing under this head

. o i
The Goverming Bedy shall be respensible for administrati?n of funds with raspect
to b@th earning and expenditure. ;

{c) The Gevemmg Body may co-opt any eth_._e.r member to Hﬂ-*{e Commiliee whenever
considered nec&ssary

" (d) The annual return of IDF wlll be prepated/ submifted thy the Governing Body
every year to the Boand of Gevemers in the month of Aqgust or in the very next
meeting of Board of Governers after August.

4. . Guiding Principles

(® Corpus cannet be spent for any purpose at least till the corpus money
' becomes Rs 100 crores. However, loans may be @wen out of the corpus
for Institute level activity only.



7.

(i) The mterest on the total investments of |DF may be ploughed bagk
normally 4ill the corpus becomes Rs 100 crores.

(i}  Expenditure be made generally out of accrued lnteqest with the approwai of
_ Governing Iedy B

(iv) Expenditure may be r:-ma_de. an

(a) Commeon cause of students and-staff
(b) Developmental activities in the Institute

Assets of the F-und“

51 The Govemtng Body may accept any danation er Fentrrbutlens in cgsh or
kind or of immovable property. The donation rgceived in the form of
immovable propery may be either absolute or subject to c@ndutlons or
charges as accepted by the Governing. Body pravided such temn$ and
conditions are not-inconsistent with-the objective of IDF and the p@hcies of
the [nstitute. 5

52 The assets, mnneys and property-of IDF shall veéft ani remain vested in
the Board of Governers of IIT Roarkee. Lo

5.3 In the cause of carrying eut the objects of IDF the| lavestment Committee
of the Institute may invest the-{DF money in any mérmner considered in the
interest of IDF and:the institute. :

qc

Rules and Regulatlans

6.1  The Governing. Body may frame rulés and regulagipns for carfymg oyt the
objects of IDF. It. may amend them from time t@ time as consk gred
appraopriate. ; :

i

Accounts:

i

71 The Gevemmg Body shall cause: regular accounts bf 1DF to be mamtbmed
as per procedure follewed for Institute accounts.i The accounts wil be
maintained in the name of IDF. i

7.2 The Governing-Body shall prepare:an Annual ludﬁet for IDF and oﬁerate
the accnunts aceording to the same. Reallocation| af the budget may be
carried out whenever neeessary with the approval.gf Governing: Bedy, -

7.3 The Chairman may autherize any expenditure in ernergent clrcumstances
and report to the Governing Body.

74  The annual accounts of IDF shall be audited ev&ry year in accordancg
with the pracedure laid down for the institute a@ceurﬂs
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GUIDELINES FOR INDUSTRIAL CONSULTANCY

1. INTRODUCTION

in the light of changing economic scenario, government policies and Institute priorities, the Institute considers
Consultancy projects as an important means for extending benefit of scientific research work at the Institute to
the sponsoring agencies broadening the experience base of the Institute community and as a tool for
| contributing to the country’s industrial and ecenemic growth.- Therefore, as a matter of policy, the Institute |
encourages its facully members to undertake Consultancy work as a measure of scientific/technical
collaboration with outside agencies. Appropriate Consultancy projects, in addition, for providing much needed
service to the industry, also benefit the concerned faculty members and the Institute in several ways. They
enrich the professional experience and knowiedge of faculty members and thus make them better educators.
Consultancy projects provide a first hand knowledge of the current problems of industry which is very helpful in
tuning the curriculum to the national needs. The faculty members get an opportunity to apply their ideas under
practical experience useful in finding good jobs at the end of their studies. Furthermore, the consultancy work
also provides incentives for their contributions to all categoties of staff. While the Institute encourages the
faculty members to underiake Consultancy projects, it is expected that the time spent by a faculty member on
Consuliancy projects will not exceed one day per working week.

2. PROJECT INITIATION AND MANAGEMENT

2.1 Each Consultancy project will have a Principal Investigator {P.1.) who will be a faculty member / Scientist in
the service of the Institute and who will be responsible for ;

(Y Formulating the project proposal which may include

(2) pianning of the work to be done,

(b) estimating costs according to the guidelines provided in the later section, and

{¢) if necessary, identifying other Investigators, who shall also be faculty member(s)/Scientist{s) in
the service of the Institute,

{iy Co-ordination and execution of work,

(iiy Handling all communications with the clients,

(iv) Writing of intermediate and final reports according to the project proposal,

(v) Making recommendations to the Dean {SRIC) regarding expenditure from the Project and remuneration
to be paid to faculty, staff and students,

(vi) Ensuring that all reporis / certificates bear the name of the Principal Investigator and his/her signatures
and the name(s) of the Investigator(s) who participated in the project,

(vii) Signing the Memorandum of Understanding (MoU) or Agreement with the client/ sponsor, if required.
Guidelines for MoU/Agreement are given at Annexura ‘A’

(viii) Ensuring that all expenditure in the project is in accordance with the project budget. Any modifications/
deviations in the budget allocations can only be done with the prior approval of the Dean, SRIC (subject
to conditions as described in section 3.3.2)

2.2 Appointment of Principal Investigator (P1)

2.2.1 The client (sponsoring organization which gives the consultancy) usually approaches the [nstitute for
Consultancy work through a faculty member or a functionary of the Institute {i.e. Head of the Depariment,
Dean {SRIC) or Director). When a faculty member is approached for the work, he will be the Principal
Investigator. if he does not wish to be the Principal Investigator, the Head of the Department will identify a
suitable person as the Pl If the project is referred to a functionary, the Principal Investigator would be
identified by the Head of the Department fo whom Dean SRIC refers the project.

2.2.2 No reiiring facully member be allowed to submit a project as Principal Investigatar (Pl), if its duration
extends to one year or more beyond histher date of retirement, or if more than half of the proposed
duration of the project falls beyond the date of retirement of the PI.

2.2.3 (a) If the P.1, retires or proceeds con ieave, Dean SRIC, on the recommendation of the P.L (if he/she is
available) appeint a new P.I., who will assume the powers and responsibilities of the P.1. The new P.1.
should be agreeable to become P.I. The new P.1. will also give an undertaking to complete the project
in the remaining funds and time pericd, to the Dean (SRIC) through H.Q.D. However, in exceptional
circumstances, a retired faculty member may continue to work as P.I. with the approval of the Direclor,
if he/she continues to serve the institute in some other capacity.

{b} In case of departmental consultancy project the new Pl in the circumstances will be appointed by
Dean, SRIC on the recommendation of the DPC of the concerned department.

(c) In case the Pl is not available for some reason the Head of the Depariment may recommend
appointment of a new PI for the project fo the Dean SRIC from amongst other investigators in the
project for individual consultancy project and through DPC for departmental consultancy project.
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23

The Emeritus Fellows, Chair Faculty, Visiting Faculty, etc. can be appointed/ nominated as investigator
and not Principal Investigator.

The retired teachers working under Emeritus Fellowship be allowed to continue as Principal investigators,
if the sponsors do not have any objection. Such Principal Investigator may not be allowed to have the
power of the Head of the Department.

24

Normally the agreed charges of the project are o be deposited by the client, in full, before the work -
commences, However, this stipulation is negotiable. In cases where the work is started with only partial
cost deposited in advance, the arrangements of subsequent receipt of funds from the client have to be
clearly spelled out in advance and approved by Dean (SRIC). All payment from client will be received by
the Dean (SRIC) on behalf of the Institute.

25

Principal Investigator will take approval for undertaking the Consultancy project through the H.0.D. on the
prescribed form obtainable from Dean (SRIC) office, who will assign a number to the project and inform
the same fo the Principal Investigator and the Head of the concerned Department. This completes the
process of initiation of a Consultancy project. The above project number must be quoted in ali subsequent
correspondences within the Institute. Project file will be closed with the submission of final proiect report
and final settlement of accounts etc.

While submitting the project proposal for approval to the Dean SRIC through the Head of the Deptt., the -
Pl will enclose the copies of the following documents with the proposals,

()  Letter from sponsor seeking consultancy

(i Reply of the Pl intimating the scope of work, consultancy charges, terms & conditions and
service tax.

(il Response of the sponsor to the said reply of P!

The faculty member while submitting proposal to the sponsor should clearly understand that all work done
by him and or his team of investigators/consultants under the project are his/her teams responsibility.

2.6

Collaboration with Outside Organizations

If collaboration with other Govt./Public Sector organizations is envisaged, the nature scope and financial

budget of the proposed arrangements will also he specified at the time of submitting the project proposal
for approval.

3. BUDGETARY NORMS FOR CONSULTANCY PROJECTS

341

Total Charges

\
The total agreed charges of a Consultancy project will consist of the Institute share, actual expenses and
the remuneration to be distributed to the faculty and staff. The actual expenses should cover the following
costs related to the project:

(i) Permanent equipment to be procured [ fabrication of equipment or models.

(i) Consumable materials.

(i) Travel expenses in connection with the project work.

{iv) Computational or other charges the Principal Investigator may have to pay to the Institute or any other
outside agency in the course of the execution of the work.

(v) Charges io be paid for the use of specific equipment in the departments or central facilities.

(vi) Contingency expenses to cover cost of supplies, preparation of report, typing, word processing,
drawing, draffing, stationery, reproduction, literature {(books, journals, membership fee for professional
societies), postage, courier, FAX and felephone (including rental and STD/ ISD call bills of telephone
at residence or mobile phones), cest of insurance of personnel/ equipment being used for the project
and medical reimbursement on duty (excluding major ailments) for staff etc.

{vii) Expenses for work fo be carried out on payment basis, remuneration to student assistants.

(viit) Any other costs considered appropriate.

3.2

Estimates for the above expenses should be carefully prepared by the Principal Investigator keeping in
mind the market rates for equipment, material and services to be procured from market and the time
required for the project. It is normally expected that the time spent by a facuity member on Consultancy
project will not exceed one day per working week. The norms laid down by the Dean (SRIC) for salaries
and work purchase etc should be kept in mind while preparing the budget estimates for the client and the
Consultancy fee be charged accordingly.

3.3 While preparing proposal, provision of Service Tax, as applicable, shall be made over and above the total

contracted amount.
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3.3.1 The service tax will be applicable as per government rules.

3.3.2 The allocations made fo the different heads of the approved project budget should be carefully kept in
view by the P.I. Variations upto 20% of the budget in a particular head can be made by the P.I. However,
such a variation will be allowed subject to availability of the funds and the total expenditure being within
the total allocation of the project.

[3.3.3 The P.I. while sééki'ﬁ_g'ébp}c;i:éi of expenditure from Project funds should specifically mention the project |
budget head to which that expenditure will be debited.

3.3.4 The approval of the Dean SRIC to make any expenditure from the project funds assumes that funds are
available in the project for the purpose. It shall be the responsibility of the P.I. to ensure that the
expenditure being made is within the approved limits and availability of funds in the project.

3.4 Consultancy fee

There are no rigid norms for calculating the Consultation fee. This depends upon several factors such as
the time spent, the importance of the advice and the experience of the faculty, etc. While estimating the
Consultancy fee chargeable to the client, the Principal Investigator should keep in mind that only part of
the iotal fee is available for distribution among the faculty, staff, and students. The remuneration will he
paid to the faculty / staff as per norms and on the recommendation of the Principal Investigator, Saving
from the Consultancy charges will be divided between the Institute and the faculty/ staff after taking into
consideration all expenses as per norms for the purpose.

4, BUDGETARY NORMS FOR TESTING JOBS

The Institute may undertake testing jobs at a standard fee where stipulated; otherwise the charges may
be estimated by the facullty member who will supervise the testing work. The testing report will be
countersigned by the Head of the Department, if required by the client.

5. COMPLETION / CLOSURE OF PROJECT

51 For projects with an outlay of less than Rs. 20 lacs, the distribution of consuitancy fee will take place only
along with the closure of the project.

5.2 For project with an outlay of Rs. 20 lacs or more, yearly part distribution may be permitted subject to the
condition that the total distribution does not exceed 75% of the total estimated distribution amount for the
project and that the amount of distribution is commensurate with the work completed.

5.3 A project is normally expected to be closed soon after the date of completion as stipulated in the original
project proposal, unless an extension has been sought and granted. For the consultancy projects, which
are not closed by the Pl as expected, the SRIC office will take action for project closure at the end of the
financial year in which the stipulated date of completion falls, The unspent balance in such cases will be
transferred to the DDF after due nofice to the Pl and Head of the Department.

54 'All stock registers pertaining to projects will be deposited in the Departmental Office when the concerned
projects are completed and closed.

6. GENERAL

6.1 A retiring/refired technical staff member may be paid remunerationfhonorarium out of the consultancy
projects during the year of retirement for the work done by him/her during the year or in the previous

years. For this purpose 40% of the gross salary received during the previous financial year will be taken as
the limit.

hs.z In case a Consultancy Project involves testing of samples which are to be drawn by the Investigator and
not supplied by the sponscr, it will be necessary that at least one of the Investigators should be present at
the time of drawing samples, so that authenticity of the samples and sampling process is ensured.

6.3 All equipment purchased under projects/PDF/DDF should normally be insured. In case of equipment which
is to be carried outside, the Pl should get them insured before they are taken out.

7. LIMITATIQN

It is expected that only those Consuliancy projects will be accepted by the Institute, which provide
challenge befitting professional competence of the taculty members.
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8. LIABILITY

In case any legal dispute arises between the Investigator(s) and the sponsor such that the Investigator(s)
are in any way, held responsible to make good the losses incurred by the sponsor, such liability will be
restricted to a maximum limit which will be calculated as follows:

Maximum Liability. = The total amount charged for the project — the expenditure / liabilities on the project. It
is in the interest of the Investigators to bring this fact to the notice of the sponsors. The expenditure /|
liabilities as determined by the Institute will be calculated as the expenditure / liability till such date on which
the sponsors inform the lnvestigator in writing to stop work on the project for on going projects, or tilt the end
of the project for completed projects. This amount does not include the remuneration paid to the
Investigator(s) and staff of the Institute. The Institute may take a suitable insurance for this purpose on a
rofling basis. The expenditure on this account may be charged to the IDF.

The amount charged by the [nstitufe is on lump sum basis. Submission of the requisite report on the work
itself shall consfitute the Utilization Certificate / final hill.

9. DISAGREEMENTS / DISPUTES

9.1 Any disagreement within the Institute arising at any stage of a Consultancy project will be resolved in
consultation with Dean (SRIC) / Director to ensure an expeditious removal of bottlenecks and smooth
functicning of the project.

9.2 In case of any dispute arising at any stage of Consultancy project between Investigator(s) and the
sponsor(s), the Investigator(s) will be responsible for settlement of the dispute.

9.3 All legal action will be subject to jurisdiction at Civil Courts at Roarkee/ Haridwar/ High Court at Nainital.

10 ARBITRATION

In the event of any dispute or difference at any time arising between the pariies relating to Consultancy
project or any other clause(s) or any conient of the right and liabilities of the parties or other matters
specified therein or with reference to anything arising out of the Consultancy or otherwise in relation to the
terms, whether during the Consultancy or thereafter, such disputes or differences shall be endeavoured be
resolved by mutual negotiations. If, however, such negetiations are infructuous, the dispute should be
finally settied through Arbitration and Conciliation Act,1996 by three arbitrators appointed in accordance
with the said Act. The arhitrators shali give reasoned and speaking award.

11 PUBLICATION OF RESULTS

Pl will have the right fo publish the work carried out by him/her unless the sponsors have an agreement
under which there prior permission is required. In such cases the draft paper before publication will be
submilted to sponsors and if no objections are raised within one month of the submission of the proposal
to publish the result, it will be assumed that the sponsors have no objection to the publication.

12 LARGE CONSULTANCY PROJECTS

For projects with an outlay of more than Rs.50 lacs, the P.1. will ensure that the project proposal before it is
submitted to the sponsoring agency is vetied by the Head of the Department and Dean(SRIC). The
project, after it is approved by Dean, SRIC, will be monitored by a Monitoring Committee, appointed
specially for each such project by the Director on the recommendations of the Dean, SRIC.

12.1 Composition of Project Monitoring Committee

The Principal Investigator of the Consultancy Project (having outlay of more than Rs.50.00 lac) may
propose a Monitoring Committee for approval with the following compesition:

{1  Dean, SRIC - Chairman

(2) Head of the concerned Deptt - Member

(3) Head of one more Depti. from relevant field - Member

{4)  One faculty Member from relevant field - Member

(5) - Principal Investigator - Member

6y  Asstt. Registrar (SRIC-Admn.) - Non-Member Secretary

12.2 Functions of Project Monitoring Committee

The role of Monitoring Committee will be as follows:

12.21  To assess the progress periodically for timely completion of the projects.
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12.2.2 To consider and approve involvement of outside experts.
12.2.3 To consider and approve the budget of the project(s) including modifications, if any.
12.2.4 To advise Dean, SRIC in any other matter related to the project.

Note : The amount to be paid to each consultant will be approved by the-Dean, SRIC as per para 3.6 of rules of
" Tindustrial consultancy, ) o T e . ) B

13. RECRUITMENT OF RESEARCH STAFF AND PROJECT STAFF

The selection procedure recommended by BSRIC and approved by the Director will be followed for
recruiting research/project staff under Consultancy Projects. If the person (including persons appointed on
ad-hoc basis) is residing within the 1IT Campus, House Rent Allowance (HRA) upto enfitlement or actual
payment made whichever is less will be payable.

14. FORMS

To ensure smooth administration & management of Consultancy Projects, only the forms recommended
by BSRIC and approved by the Director will be used by the Pis and others concerned.
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Appendix ‘C’
Ttem No. 28.3.1

RULES FOR SPONSORED RESEARCH

1. DEFINITIONS

1.1 Institute means Indian Institute of Technology Roorkee, Roorkee

1.2 Departiment means all the academic departments, academic cenires, centres of excellence
and academic service centres at the Institute.

1.3 Director means Director, Indian Institute of Technology Roorkee, Roarkee.

1.4 Dean of Sponsored Research & Industrial Consultancy (Dean, SRIC) means Dean of
Sponsored Research & Industrial Consultancy {Dean SRIC), Indian Institute of Technology
Roorkee, Roorkee.

1.5 Board for Sponsored Research & Industrial Consultancy {BSRIC) means Board for
Sponsored Research & Industrial Consultancy, Indian Institute of Technology Roorkee,
Roorkee, constituied in accordance with Institute Senate manual para 3.2.3.

1.6 Sponsored Research Projects means Sponsored Research Projects referred from time to time
and cost bound projects sponsored by Government, public, private, nationalfinternational
agencies and aufonomous bodies. Generally the entire project cost including costs towards
contractual manpower, deputed manpower, equipments, consumables and supporting services
of the Institute is borne by the sponsor.

1.7 Sponsor means the organization that offers a Sponsored Project to the Institute and provides
necessary financial support for successful completion of the project in time.

1.8 Principal Investigator (P.l.) is a member of the faculty {including Emeritus Fellow/Chair
Professor/ Visiting Professor) of the Institute with necessary expertise and competence to
conduct a Sponsored Research work. Normally, the faculty who submits the project proposal
and negotiates with the sponsor and is instrumental in getling the project funding is the
Principal Investigator (Pl) under these rules. In a special case, Principal Investigator may be
appointed by the Director on the recommendation of the Dean (SRIC) and in consultation with
concerned Head of Department for administrative reasons if the original Pl leaves his/her
service or is not available for the project for any other reason.

1.9 Co-Principal Investigator {(Co-P.L) is a person from amongst the faculty/scientist co-opted by
the Principal Investigator to work jointly with him/her on the project

1.10 Investigator () means a person from amongst the faculty/scientist {including re-employed
faculty/Emeritus Fellow/Chair faculty/visiting faculty) co-opted by the Principal Investigator to
work jointly with him/her on the project or any other Group ‘A’ employee so permitted by the
Director.

1.11 individual Research and Development Grant means a research and development grant-in-aid
offered to an individual faculty member or a research fellow by the sponsor towards the cost of
equipment, contingency and overhead expenses, fellowship etc.

1.42 Project Staff means a person appointed on contract (excluding project research staff) following
the provisions of these guidelines to work on a sponsored research project. The project staff
includes research, technical and office personnel.

1.13 Project Research Staff means a person appointed on contract in conformity with the provisions
of these guidelines in a sponsored research project as a fellow or associate or with a similar
designation and receiving fellowship.
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1.14 Consultant means a person engaged as consultant for a specific period to carry out specific
joh.

1.15 Institute Development Fund (IDF) means a part of the Institutional Overhead Charges (I0C) |
received for sponsored research and a part of the Institute share from Industrial Consultancy
_project credited to a separate fund operated by Dean (SRIC) as per budget approved by the
Budget Committee of the fund called as SRIC fund and which is to be operated by Dean -
{SRIC). A part of the SRIC fund will be transferred every year to institute Development Fund,
which will form the Corpus of the Institute.

1.16 Departmental Development Fund (DDF) means a fund of the Department to which a part of
the Institute share from Consultancy Projects and Sponsored Research Projects are
tfransferred of the concerned academic department(s)/ centers. The obiective of this fund is fo
provide additional grant to the department for its developmental activities.

1.17 Professional Development Fund (PDF) means s fund for individual academic staff, the
objective of which will be to help individuals in their professional development. A part of the
Instiiute overhead charges from Sponsored Research Projects will be transferred to the P.D.F.
of the concerned academic staff and uiilized by them as per norms.

1.18 Transfer of Staff Costs out of Sponsored Research Project to Institute Fund:

In the Sponsored Project amount charges under the budget head of faculty time, staff costs
and salary of the regular faculty will be transferred to the Institute receipts. Further, if any
amount is provided by the sponsoring agency as honorarium to the investigators as one of the
components in a Sponsored Research Project, the same may be distributed among them. The
ceiling will be subject to the over all limits defined in the consultancy rules.

2. Manpower

21 Open selections will be held for all project staff positions. The selection procedure will be as
“recommended by BSRIC and approved by the Director.

2.2  Project research staff shall be paid a consolidated fellowship per month and other project staff
shall be paid consolidated amount of compensation per month.

2.3 The designations available for the project staff, qualification and experience requirements, age
limit and consolidated fellowship / emoluments shall be as recommended by BSRIC and
approved by the Director.

2.4 Appointments on all project posts shall be on contract only.

25 The Project Research Staff shall work for fulfilling the objectives of the project.

2.6 Transfer of project staff from one project to anaother, either on completion or midway, may be
permitted by Dean (SRIC). ' .

2.7 The tenure of appointment of a project staff will be at the most for the remaining duration of the
preject. The severance notice may be issued to the project staff by the Pl one month prior to
the termination of appointment.

2.8 On the completion of one or two years and on the recommendation of an Assessment
Commiitee to be appointed by Dean (SRIC) for the purpose, the enhancement of fellowship of
a project research staff may be considered by the Dean (SRIC). The composition of
Assessment Committee will be as specified under clause 8.

2.9 A confractual project staff appointed under budgeted provision shall execute a Coniract
Agreement with Pl and Head of the Department at the time of joining with the explicit provision
that the contract may be terminated by either side, the staff or Pl and Head of the Department,
by giving one month's notice or one month's consolidated emoluments in lieu of the notice. The
contracts will be complete when countersigned by Dean (SRIC) who will retain the original
contract agreement.
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Selection of project research staff shali normally be made as per the Institute norms. However,
guidelines provided by the sponsoring agency shall be adhered to as far as possible.

2.1

The appointment lefter to be issued to project staff should spell out all terms and conditions of
the contract including the time limit.

212

In special circiimstances, ad-hoc appointment on a research post of a person-having the
prescribed qualification can be considered by Dean (SRIC) on the recommendation of the Pl
for a period normally not exceeding one year.

213

In special circumstances, short term assignment on contract on per hour basis or per unit-of-
work basis may be permitied by the Dean (SRIC) on the request of the PI.

214

The project research staff (including those appointed on ad-hoc basis) shall be entitled to HRA
as per the Institute rules, if accommodation in the campus is not made available to him/her. If
the person is residing within the IIT Campus House Rent Allowance (HRA) upto entitlement or
actual payment made whichever is less will be payable. HRA shall be charged to the salary
head of the respective project.

215

The rules for leave for all Research and project staff working on project will be the same as for
Consultancy Projects Rule No. 2.16 or as per the norms of the sponsor.

216

The rules for Conduct Rules will be the same as for Consultancy Projects Rule No. 2.15.

217

This rule under Sponsored Research Projects will be the same as for Consultancy Projects
Rule 2.17

218

This rule under Sponsored Research Projects will be the same as for Consultancy Projects Rule
2.18.

219

This rule under Sponsored Research Projects will be the same as for Consultancy Projects Rule
2.19.

3. Finance and Accounts

3.1 At the time of submission of a project proposal, the Pl shall make a provision of Institutional
Overhead Charges (IOC) at the rate of 20% of the total project cost or at the rate permitted by
the sponsor. However, this will not be treated as a condition for accepting the award of project.

3.2 All purchase proposals will be routed through the Head of the Department and be processed
through the Central Purchase Office of the Institute, as per purchase rules of the Institute.

3.3 Pls/Head of the Departments shall arrange to maintain stock/asset registers. These shall be
submitted to the Audit/Institute as and when called for,

3.4 A separate account shall be maintained for each project by SRIC office. Asstt. Registrar (SRIC
Accounts) shall be responsible for the submission of audited statement of accounis as and
when required by the sponsors.

3.5 SRIC office will provide an account of expenditure to the Pl either periodically or as and when
needed by the PL. '

36 Al the project funds for Department of Paper Technology (DPT) shall be handled by the SRIC
Office as for other departmenits.

3.7 Accounts for sponsored projects shall be maintained under the budget heads specified in the
sanction letter from the sponsor. Minor adjustments in approved budget heads may be
permitted by the Dean (SRIC).

3.2 All expenditure shall hormally be made within the proposed date of completion (PDC) of the
project. Exceptions may be permitted by the Dean (SRIC) with the consent of the sponsor.

3.9 In the event of non-availability of fund in a project, to meet the excess expenditure (if any) due to

unforeseen reasons, the Sponsoring Agency will be approached by the Pl through Head of the
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Department and Dean {SRIC) to sanction additional fund to permit the expenditure from another
project of the same sponsor,

3.10 Travel

The rules for travel under Sponsored Research Projects will be the same as for Consultancy
Projects Rule No. 34, I o ' B - '
Any condition laid down by sponsoring agency regarding travel will override the above rules.

3.11 Qut of Pocket Expenses for Field Work

The rules for Out of Pocket Expenses for Field Work under Sponsored Research Projects will
ke the same as for Consultancy Projects Rule No. 3.5.

3.12 The rules for engagement of instifute student by the Principal Investigator will be the same as
for Consultancy Prajects Rule No. 3.2

3.13 As per Institute norms prevailing at present, the payment of an advance as per purchase rules
to Pl or Co-Pl or Investigator may be duly forwarded by the concerned Pl and Head of the
Department, may be considered for approval by Dean (SRIC). Further, imprest for the duration
of the project may be sanctioned to Pl by Dean (SRIC).

3.14 Adjustment account for an advance drawn shall be submitted within 30 days of return from the
journey or date of issuing the cheque, whichever is iater.

3.15 An individual shall normally be allowed to draw another advance only after adjusting the
previous one taken by him/her.

3.16 All payments to project staff, persons engaged on work hire and students engaged for project
work will be made by SRIC Office by cheque (and not in cashj).

3.17 The rules for sitting fee for expert will be the same as for Consultancy Projects Rule No. 2.13.

4.0 Duties and Responsibilities of the Principal Investigator (Pl)

4.1 Only the faculty and other academic staff in the service of the Institute can be Pls of a Sponsored
Research Project.

42The PI will, at his discretion, co-opt the names of other faculty members as Co-Pls or
Investigators. Any other Group ‘A’ employee s0 permitted by the Director can be co-opted as
Investigator.

4.3 The P1will prepare research project proposal in conformity with:

(i) permitted designation and emolument/fellowship rates for project staff, with gqualification
and experience as specified

(i)  provision for Institution overhead charges as per the rules of the Institute,

(i) other guidelines for Sponsored Projects, and

(iv) Rules, Regulations & Statutes of the Institution

4.4 All research proposals shall be submitted to the sponsors through the concerned Head of the
Department and Dean (SRIC).

4.5 It shall be the responsihbility of the Pl to get project wark completed safisfactorily within the
sanctioned grant and duration.

4.6 The PI shall ensure that the head-wise expenditure does not exceed the budgetary allocation.

4.7 The PI shall maintain the details of equipment purchased out of project funds separately for each
project and send a copy of the record to Dean (SRIC) for placing the same before the Govi. of
Audit, for verification or as and when required far any other purpose.
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4.8 The PI shall be responsible for maintenance of Laboratory Record Book (LRB) as required for

| IPR _submission,_periodical and/or final technical report{s) of the project work to the sponsoring

agency as required. He/she will also send a copy of the final technical report to Dean (SRIC).

4.9 The PI shall write to the sponsor for timely release of funds with a copy to the Dean (SRIC) for
follow up, if necessary.

4.10

The PlHead of the Department shall sanction/control leave due to research and other
contractual staff working in their projects.

411

If the Pl leaves the institute, retires or goes on leave, Co-lnvestigator or Co-Principal
Investigator will assume the powers and responsibilities of the Pl with the approval of the Dean
{SRIC} but a retired person shall not be appointed as P.l. However in exceptional
circumstances, a retiring faculty member may be allowed to work as Pl with the permission of
the Director if he/she continues to serve the institute in some other capacity. No retiring faculty
member be allowed to submit a project as Pl if iis duration extends to one year or more beyond
his/fher date of retirement or if more than half of the proposed duration of the project falls
heyond the date of retirement.

4.12

The rules for a prima-facie case of malpractice and/or misconduct is established by a fact
finding committee against a staff member in connection with consultancy/research project(s)
will be the same as for Consultancy Projects Rule No. 2.14.

5.1

Project Leave

Faculty members may be granted project leave up to 15 days during a calendar year for work
related to Sponsored Research/ ‘Individual’ Consuitancy Projects, in addition to the special
caslual leave available as per Institute norms. Head of the Departments are empowered to
approve project leave.

5.2

Group B/C/D staff proceeding on field work/ outstation visit for Project may avail project leave up
to 15 days during a calendar year. Head of the Departments are empowered o approve this
leave,

6.1

Professional Benefits to investigator and project staff

The PI and other Investigators from the institute shall be entitled to receive contribution to their
Professional Development Funds out of the Instifutional Overhead Charges actually received as
per Institute rules.

6.2

Depending upen the availability of funds under travel head, Dean (SRIC) may permit the PI/Co-
Investigator to charge TA/DA and Registration Fee 1o the project account for presenting papers
in Nationalf Intemational Seminars, Conferences etc. within the country in a subject relevant to
the project from travel/contingency grant. In case of foreign trave! for the same purpose,
approval may be given by the Director on the recommendation of Head of the Department &
Dean (SRIC}, provided the funding agency has allowed this facility specifically.

6.3

Project research staff and students working in projects may be permitted by Dean (SRIC) on
the recommendation of Pl o present papers in conferences, seminars etc. within the country
with TA/DA and Registration Fee support, provided adequate funds are available under travel
head/contingency of the project.

6.4

Depending upon the availability of funds under the contingency / books head, the PI/Co-
PlInvestigators may individually charge the membership fee of one Professional Society in a
year to the project funds with the permission of Dean (SRIC), provided the funding agency has
not disallowed the facility specifically.

Project Evaluation Committes

In case the sponsor desires the constitution of a Project Evaluation or Monitoring Committee,
the same will be consftituted by the Director on the recommendation of the Dean (SRIC) as per
the guidelines of the sponsor. In other cases, Dean {(SRIC) may recormmend to the Director for
appointmenti of such a Committee, if he feels it desirable or necessary.
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8. Assessment Committee

Progress of research staff working in a Sponsored Research Project will be assessed at the
end of one or two years as per the requirements of the sponsor by a Committee comprising the
following:

- {i) Head of the Department concerned
(i) One faculty member from the Departmefit = ~
(iii) Principal Ynvestigator
(iv) One expert from outside the Institute in relevant field, as and if required by the funding

agency.
Admission of Project Research Staff to Academic Programmes

9.1 A project research staff is eligible to register for Ph.D. or Master's Programme of the Institute as |
per Institute norms subject to his/her satisfying the admission requirements of the Institute.

9.2 The concerned project research staff will be required to give an undertaking that he/she will not
be automaftically eligible for award of Institute fellowship and shall finance himself/ herself
beyond the tenure of the appeointment if Institute fellowship is not awarded.

9.3 The project staff admitted to Ph.D./ Master's programme will be governed by the relevant
ordinances and fulfill his/her obligations fowards the Pi & the research project in whlch hefshe
is appoinied.

10. Exception Clause

These guidelines shall narmally be applicable to all Sponsored Research Projecis. Any
exception/deviation or anything not specifically covered may be considered for approval by
Director on the recommendation of Dean {SRIC) in the interest of the Institute / research
project.

11. Forms

To ensure smooth administration & management of Sponsored Research Projects, only the
approved forms will be used by the Pls and others concerned.

Rules for Generation and utilization of PDF and DDF will be the same as for Consultancy Proje_ct?‘
Rule No. 6.

12. RULES FOR GENERATION & UTILIZATION OF PDF and DDF

13. Repori(s) and data collected/ originated out of Sponsored consultancy project are the joint
Intellectual Property of the spensoring agency of the project and the investigators which can be
used by the sponsoring agency for its own use only and can not be disclosed fo a third party
without prior approval of the sponsoring agency and the Principal Investigatar.

44.Rules for creation of positions, Minimum Qualifications for different categories!positionﬁ
emoluments and Selection Procedure for Research Staff for Sponsored Research / Industrial
Consultancy Projects will be as recommended by the BSRIC and approved by the Director,
unless specifically mentioned by the sponsoring agency.

15.These rules shall normally be applicable to ali Sponsored Research Projects. Any
exception/deviation or anything not specifically covered may be considered for referring fo
sponsoring agency with the recommendation of Dean (SRIC) in the interest of the Institute /
research project.

16. There will be two Faculty Initiation Grant as Scheme ‘A’ and Scheme 'B’. The rules for the same
will be proposed by the BSRIC and approved by the Director. For Faculty Initiation Grant under
Scheme ‘B’ with an outlay of over 10 lacs will be approved by Chairman Board of Governors on
the recommendation of the Director.

17. REVIEW

Wherever a certain limit has been stipulated in terms of an absolute sum (and not in terms/ by
way of percentages), this will be reviewed by the Dean (SRIC) every three years and the
recommendations as approved by the Director will be reported to the Board of Governors.

_ 590 .
ot



GUIDELINES FOR THE SANCTION OF GRANT UNDER FACULTY INITIATION GRANT-
SCHEME ‘A’

1.

The grant of a maximum amount of Rs. 5.00 lacs may be sanctioned to new faculty members

- for developing his/her research infrastructure for a pericd of three years. The new facuity

members must apply for this grant with in one year from the date of his/her joining the Institute
under funding for this grant which will be met from SRIC Fund. The guidelines for sanctioned
of faculty initiation grant are appended with these rules.

The faculty member will submit a research proposal on a format prescribed by the Office of
the Dean, SRIC (including phase-wise budget for three years) and submit it to the office of the
Dean (SRIC) through the respective Head of the Department/Centre.

The proposal will be considered by the following Expert Committee consisting of :

(i) Dean (SRIC) - Chairman
(i) One expert from the concerned

Department/ Centre - Member
(i} One expert from outside the

Department/Centre but within the [nstitute - Member
(v} Head of the concerned

Department/Centre - Member

The recommendation of the Expert Committee will be submitied to the Director for his
approval.

The grant will be utilized for the purpose of laboratory equipment, consumables & sofiware
and for technical visits only, and the release of grant will be on yearly basis.

Yearly progress report will be submitted by the concerned faculty member to the office of
Dean {SRIC) through his/her respective Head of the Depariment/Centre before the release of
grant for the next year and this report will be put up to a Monitoring Committee.

0
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GUIDELINES FOR THE SANCTION OF GRANT UNDER FACULTY INITIATION GRANT-SCHEME
SB!

The Board of Govemnors has approved a grant of 1.00 crore from MHRD plan grant for funding |
faculty initiation grant Scheme-B vide Resolution No. BG/36/2006 dated 28.8.2006. Some of the -
reievant provision of the Scheme as approved earlier is extracted below for the benefit of those
who want to submit the proposals :-

1. A grant upto Rs. 10.00 lacs will be sanctioned out of MHRD plan grant to those faculty
members who wish to pursue research work in an emerging area with a high potential for IP
for the Institute.

This will be applicable to all faculty members including new faculty members.

The project proposals will be submitted through Head of the concerned Department after

evaluation by the Professorial Committee of the Department.

4. There is two tier evaluation of the proposals. In the first tier an expert Committee appointed
by the Director for each project evaluates it on the basis of its scientific content, merit,
novelty and IP potential and recommends it to the approving Committee chaired by the
Director. There is presentation of the proposals by the proposers and the decision is taken
about funding by the approving Committee. Only outstanding proposals are generally
funded.

5 The Chairman, B.O.G. can sanction an amount beyond Rs. 10.00 lacs out of MHRD plan
grant to new faculty members after due consideration of the recommendations of the
Committee and the same is reported to the B.O.G.

6. The grant can be utllized for the purchase of laboratory equipment, consumables,
software and for technical visits.

7. The funds are available for a maximum period of 03 years from the date of sanction.

EEN
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Appendix ‘D’
Item No. 28.4.13

Current Monthly -

| Enhanced monthly |-

- Remarks -

wages emoluments w.e.f.
01.04.2010 =
Y-1 Category
Rs. 5080 Rs. 6490 Annual enhancement
Rs. 5210 Rs. 6660 Rs.170/-
Rs. 5470 Rs, 7000
Rs. 5600 Rs. 7160
Rs. 5730 Rs. 7330
Rs. 5860 Rs. 7500
Rs. 6770 Rs. 8690
Y-2 Category
Rs. 7040 Rs, 9040 Annual enhancement
Rs. 7690 Rs. 9880 Rs.260/-
Rs. 7950 Rs. 10,740 ]
Rs. 8990 Rs. 11,570
Rs. 9900 Rs. 12,750 |
Rs. 10160 Rs. 13,090
Y-3 Category
Rs. 10410 Rs. 13,420 Annual enhancement
Rs. 10670 Rs. 13,760 Rs.340/-
Rs. 12750 Rs. 16,460
Rs. 13270 Rs. 17,140
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L Appendm -E’

AGREEMENT. Item No. 2§.5.1(i)

BETWEEN
INDIAN INSTITUTE OF TECHNOLOGY ROORKEE
PRAMA JYOTI FOUNDATION, X

(D1, Second Floor, Defence Colony, New Delhi)

Whereas Prama Jyoti Foundation, D1 Defence Colony, New Delhi
estabiished to encourage and motivate educations in India through financial as
well as counseling support o Educational (nstitutions/students is desirous of
instituting awards at liT Roorkee for the benefit of its students and the Indian
institute of Technology Roorkee has accepted the proposal from Prama Jyoti .
. Foundation. Both parties have agreed to the following terms and conditions :

1. That Prama Jyoti Foundation will contribute Rs 3,00,000.00 per year to
T Roorkee as least for an initial penod of 3 years for making the
awards.

2. That Prama Jyoti Foundation will transfer every year the sum of
Rs 3,00,000.00 to the NT Roorkee through its Registrar in two
installments on the dates specified by the {7 Roorkee.

3. - That the awards will be made to the students of HT Roorkee who have
excelled in sports, academics, extra curricular and co-curricular
activities.

4. That the name, nature, value, selection criteria and number of awards
will be decided every year in the month of December by mutual
consent of both the parties. The total value of the awards in a year will

be Rs 3,00,000.00.
5. That the Foundation will ensure and if required, provide necessary
- guarantee for regular transfer of funds to the satisfaction of 1T
Roorkee.
8. That this agreement shall remain valid for an initial period of 3 years
and may be renewed/reviewed or terminated with the mutual consent
of both the parties. .
Sigped for T Roorkee Signed for Prama Jyoti Foundation
QRN v
M 5 |
Prof. S.C.Saxég!a\ /
Director
_ { Rovi Sharrme)
Witness : : .
- F‘mw.clﬂ‘f’ , ‘Pm‘v‘u«’t -T ,'ﬂ‘ci_f»
: %uh.—ia e
Prof. Surendra Kumar s 4
Dean, Finance & Planning NTT H=s 5
Date: , —
ek N D
oy do1 Meedivg Sectiv st T{.}’_’ “"""{“ .
g{r;,,f) }wa‘,&@“ . : = g D20 { 2
3{gﬁtr5'°ur‘-sr£s¥rje.
gmm L W 'l.%\“

f}Tﬂ‘gIG \’.fa SR T RC!Orkee
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RENEWAL OF AGREEMENT OF MEMORANDUNM OF UNDERSTANDING

st

This agreement made as of the __2\

BETWEEN

day of T“‘L"ﬂ-ﬁ‘i 1‘5“.0

INDIAN INSTITUTE OF TECHNOLOGY ROORKEE

AND

THE UNVIERSITY OF WESTERN ONTARIO
LLondon, Ontario, Canada

Indian Instltute of Technology Roorkee

and The Unwersﬁy of Western Ontario

agree to renew their Agreement dated March 16" 2005 and attached as
Appendix “A", for an additional five years term commencingJiwe 24 ,2¢12 ypon
the same terms and conditions set out in the aforesaid Agreemsnt.

IN WITNESS WHEREOF the parties hereto have executed this Agreement by

their duly authorized representatives.

Signed for

Indian Institute of Technology
Roorkee

(Prof."S.C.Saxena)
Director

Witness:

"’_P. MJ
(Prof. Pradeep Kumar)
Dean, Finance & Planning

Date ITW A "1—‘3\‘:3

Ca}wl, IN l’\’\ze'fi‘], Lectis,

b Apmt o ent Bog
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Signed far ‘
The Univeréity of Western Ontario

?—ef’

(Dr. Fred Longstaffe)
Provast and Vice President{Academic)

Witness:

Tl P

(Dr. Ted Hewitt)
Vice President (Research
& International Relations)

%&w@ fgzﬁd&@//

(Ms Irene Birrell)
Secretary of the Board of Governors

'&\%

7 Appendm ‘F’
" Itéin No. 2¢.5.1(ii)



MEFﬂDRANDUM OF UNDERSTANDING FOR INTERNATIONAL
RESEARCH COLLABORATION -

between

‘Indian Institute 6f'Technology, Roorkee
Roorkee, India

" and

The University of Western Ontario
London, Ontario, Canada
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THIS AGREEMENT s effective as of the ILQJ'hd_ay of Egggb_a_d%nd is entered
into between the Indian Insfitute of Technology Roorkee (lITR), India ,. and The
Univérsity of Western Ontario (UWO), c/o Research Development Serwces—--

International Research Stevengon-Lawson Bunldmg, London, Ontario NEA 588,
Canada ’

IN CONSIDERATION ‘OF the mutua! covenants of the partzes set forth below, the
parties agree as follows:

PURPOSE

The IITR and The University of Westem Ontario believe that-the guality of research
-and teaching is strengthened by the establishment of international cooperation links.
and wish to enter into research collaboration and exchange activities with a view to.
their mutual enrichment in scientific, academic, and cultural areas.

OBJECTIVE

The general objective of this agreéement is to establish long-term research
collaboration exchange programs in fields which are compatible with the
orientation of each institution , and which are relevant to the industrial, scientific,
social and cultural interests and needs of the countries in which the- partres are
respect:vely located.

The-initial focus will be in the areas of civil, chemical, electrical and mechanical
engineering. Other areas of cooperation may develop at a later time.

VANNER OF IMPLEMENTATION

"T‘he collaboration contemplated by the Agreement w:!l be lmpiemented by any |
One or imore of the following:

- a. the exchange of researchers,
b. ' the exchange of scholarly and materials,
C. the coordination of collaborative research programs.

For purposes of this Agreement, “researchers” means the following;
+  faculty members :

+ postdoctoral fellows

+  graduate students patrticipating in the exchange for the purpose of research
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4.

3

. EXCHANGE OF RESEARCHERS

a. The participation of any researcher from either Institution in the exchange will .
“be subject to the prior approval of such researcher by the other institution.

b. Each institution undertakes to maintain the salary and supplementary benefits
of its own faculty members who participate in the exchange, consistent with its
faculty ledve policies and other policies in effect from fime to time,

¢. Each institution will endeavour to raise funds for travel to the host instifution for
its own researchers wishing to participate in the exchange. On a case by case
basis, each institution will endeavour to provide visiting researchers with
financial assistance as possible and/or appropriate.

d. Participants from each of the_institutions, while in attendance at the other

institution’s facilities, shall abide by the rules and regulations of that host
institution regarding the use of facilities and conduct, and shall be subject to the
laws of the host country.

RESEARCH PROGRAM MANAGEMENT T

Each institution will- appoint one (or, if appropriate, mors than one) research

“program coordinator to ensure that the research collaboration proceeds according

to a reasonable pian and to ensure that the purposes, objectives and terms of this
Agreement are carried out. Each institution may at any time name a successor to,
or replacement of, its research program coordinator(s).

.DURATEO-N OF VISITS OF EXCHANGE RESEARCHERS

Visits may range for a period:of -2 weeks fo 2 years, subject to mutual agreement
between the two institufions.

INTELLECTUAL PROPERTY

In the context of their respective policies and procedures, both universities agree

to share any intellectual property that is developed as a result of collaboration
between the institutions pursuant to this agreement. Intellectual property that has
been independently developed by a institution shall be retained by the originating
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11.

12,

13.

14.

institution. This provision is the over-arching agreement in principle, and shall be

administered in acc'ordanq:e with the attached Intellectual Property. Staterment.

INSURANGE

The parties to this Agreement acknowledge that they do not provide visiting
researchers with medical or hospital or personat property insurance.. ltis required
that visiting researchers, or their home institution, ensure that adequate provision
for their needs is made in these areas.

At The University of Western Ontario, visiting researchers are required to purchase

“coverage under the University Health Insurance Program (UHIP) from the-

Department of Pensions and Benefits, unless they can demonstrate that they
aready possess equwalent or greater coverage from another insurance program
or plan.

ITR will provide visiting researchers and graduate students from UWQ with
access.to the medical facilities as available in its Health Centre.

DURATION AND AMENDMENT OF AGREEMENT

This general Agreement shall have effect and be binding upon the parties hereto -
for a period of five (5) years from the date "of approval / ratification by the
appropriate authority of each signatory institution. Each Institution represents that
it has the authority fo enter into this Agreement and to support the intended
collaborative research initiatives. This Agreement may only be amended by the
mutual consent of all parties in writing.

. EARLY TERMINATION

This Agreement may be terminated at any tirme upon the written mutual consent of
the parties, or upon either party giving twelve months written notice of tarmination. -

FREEDOM FROM DISCRIMINATION

- Each parly acknowledges to the other that it subscribes to a policy of non-

discrimination, which requires’its emplayees not to discriminate on the basis of.
race, sex, sexual orientation, age, ethnicity, religion, or national origin. Each
instituﬁon shall abide by these principles in the administration of this Agreement -
and neither institution shall impase criteria for the exchange of researchers that.
would violate these principles of non-discrimination.

LANGUAGE



A{though a translation of this Agreement rmay be prepared in another language, it
is understood and agreed that this Engl[sh-language vers:on 1s the ofFCIa'T and
- binding document between the parfies:-

- IN WITNESS WHEREOF the parties have executed this Agreement W1th effect as of the
date first written,

'THE UNIVERSITY OF WESTERN ONTARIO

The Board of Governors A/é
‘Per:

Gregory A Moran Vice-President (Academic) and
Provost- ' '

Per. A/g v#?-/é;.»-/‘\

W.E. (Ted) Hewitt, Acting Vice-President {Research)

| Per: Qjﬁ/ Amva&a,d‘

ﬁﬁis K. Van Fleet, Secretary of the Board

Indian lnstltute of Technology, Roorkee

Per. t Pm \J\fﬂ?

Prof. Prem Vrat, Director

Per: W 714 Joa i

Prof. Ravi Bhushan, Professor-ln -Charge Finance, and
FHead, Chemistry Department
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. 6
AGREEMENT FOR INTERNATIONAL RESEARCH COLLABORATION-

Intellectual Property Statement (Clause 7}~

a)

()

For purposes of this section:

i) "Intellectual Property" rmeans, without limitation, any and all knew-how,
processes, technologies, software, specifications, drawings, flow charts, sketches,
models, samples, technical or business mforrna'tlon or data, inventions,
discoveries, technlques technical information-and all related intellectual property
rights worldwide arising under any law, and whether or not statutorily protected,
including all i) patents, patent applications and patent rights; 1i) copyright
registratians, copyright applications and copyright rights; iif) industrial designs and
industrial design applications; iv) trademarks, trademark applications, trademark
registrations, and trademark rights; v) rights relatmg to the protection of confidential
information; vi) any other propr;etary rights relating to iritangible property; and vii)
divisions, confinuations, renewals, reissues and extensions of any of the above (as
and to the extent applicable) now existing or hereafter filed, issued or acquired;

Iif “Project” means any form of eollaboration i'ncluding, but not limited to, a
training, research or service delivery program, project or subject area in which
the parties collaborate or assist each. other as ccntemplated by thls Agreement
and

ill) Where a provision is to the effect that The University of Western Ontario owns
any Intellectual Property, such provision shall be read to mean that The
University of Western Ontario, or its facully members, other employees or
students that are participants in the Project, own such Intellectual Property in-
accordance with its policies and any applicable collective agreement.

Un[eés the parties have otherwise agreed in writing with respect to a specific
research program or Project prior to commencement of work on such Project: -

(i) All Intellectual Property of an institution (and its third party licensors) that
existed on the date of commencement of the Project or that is subsequently

- created or acquired solely by any such institution in performing the work under

the Project shall be owned by that institution. The other universities shall have a
personal, non-exclusive right to use such Intellectual Property provided by the |
first named institution for purposes of the Project and for internal teaching and
raesearch purposes,

(i) OWnership of jointly developed Intellectual Property shall be de armined by
the participating universities on a Project basis, having regard to the nature,
quality and extent of the contributions by the respective universities.

0
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(i) Any commercialization of Jomﬂy-déveloped Intellectual Property, including

(iv) Any dlspute in connection with the ownershlp, commercialization, publication,
or other rights in connection with jointly-developed Intellectual Property shall be

determined by arbifration in accordance with the rules of the International
Chamber of Commerce:

-71 -
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Appendix ‘G”
Item No. 2§.5. 1(xxvi)

MEMORANDUM OF UNDERSTANDING
between
INDIA METEOROLOGICAL DEPARTMENT
(Mlnlstry of Earth Sclences Government ofindia} . . .. . .
Tand
INDIAN INSTITUTE OF TECHNOLOGY ROORKEE
for Weather Based Agro Advisory Services

1 This memorandum of Understandmg made this day, lezr“"g-.&:!. s 2010 between

the President of india acting through the India Meteorological Depariment (IMD),
Ministry of Earth Sciences (MoES) with its office at Mausam Bhawan, Lodhi Road,
New Delhi ~ 110 003, hereinafter referred to as “IMD” which expression shall unless
excluded by or repugnant to the context be deemed to include its successors and

- assignees in office of the one part AND the Indian Institute of Technology

Roorkee established under act of Parliament to the state of Uttarakhand
hereinafter referred to as *IITR® which expression shall, unless excluded by or
repugnant to the context, he deemed to include its successors and permitted
assignees of the other part. -

Whereas the Government of India has entrusted upon india Meteorological
Department {IMD) the task of Development of Integrated Agro Meteorological -
Services in the country. In pursuance hereof, IMD has set up in the country a

-network of about 128 Agro-Meteorological Field Units (AMFUs), which are

multidisciplinary units responsible for preparation and dissemination of agromet
advisories. Whereds the IITR is willing to continue AMFU set up and functioning
under its jurisdiction. Now, it is hereby agreed as follows:

. Each AMFU will be manned by an agro-meteorologist who would utilize the relevant

meteorclogical products provided by IMD to generate specific advisories for
agricultural management for the respective districts of Agro Climatic Zones (ACZ)
identified under the area of its jurisdiction and disseminate the same to the farming
community. The responsibilities of AMFUs would include preparation of weather
based advisories for management practices in agriculture after due consultation with
Subject Matler Specialists/Scientists/Professors of concemned disciplines and
disseminate the same to the end.users using all possible modes of communication. It
will also liaise with Indian Council of Agricultural Research (ICAR), District
Agriculture/Horticulture/ Animal Husbandry Officers, Krishi Vigyan Kendras and other
agencies to render Agromet Advisory Service in a holistic manner. It will aiso
disseminate advisories through all possible means to have outreach up to village
level and arrange to provide necessary feedback to IMD for the development of:

i. Relevant Agromet advisories for the stress cropsflivestock
i. Region/locale-specific agromet predictive models;
iii. Crop - weather relationships and ‘
iv. Forewarning models for weather and climate based pests and diseases
efc.

3. OBLIGATIONS OF IMD

.3.1 IMD agrees to provide Medium Range Weather Forecast in quantitative
terms at district level to the IITR.

Copy ko. Meckng e et !
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32 IMD agrees fo provide grant-in-aid to IITR for AMFUs subject to -
personnel and budgetary limitations imposed by the Government from time to
time and submission of duly audited Utilization Cerlificate, duly audited
Statement of Expenditure and Demand for. Grant-ifi-Aid - by-- the -grantes
University/Institution, for:

{a) Defraying expenditure towards salaries, travel expenses of the staff
approved by iMD and appolntedlengaged by the AMFUs exclusweiy
for operating the agro-met advisory services,

(b) Purchase and maintenance of equipment approved by IMD. _

(c) contingent expenses including consumables, telephone, fax charges,
transportation charges, stationary, publications, etc. necessary for
effective functioning of agro-met advisory services as approved by
IMD; and

{(d) Development of human resources related to the AAS as approved by
IMD.

33 iMD shall act upon-the documentation prepared by AMFU's on services
rendered by them in order to assess the efficacy of the services and carry out
over all supervision.

34 IMD agrees to assist {ITR in developing suitable meteorological observing
system e.g. Automatic Weather Station (AWS), Automatic Rain Gauge (ARG)
Surface Agromet Instruments etc.

4 OBLIGATIONS OF THE IITR (AMFUs)
The IITR (AMFU) agrees

(a) To receive weather forecast, prepare and disseminate Agromet advisory
bulletins for different districts of the Agro Climatic Zones.

(b) To organize awareness activities to popularize Agromet Advisory Service.

(¢} To maintain Agro-meteorological ebservatory/Automatic Weather Station,
record observation, prepare data base and transmit to IMD, both IMD and
AMFUs will make use of the data generated from observatoryIAWS for
agricultural research and advisory purpose.

{d) To prepare local climatalogical information and data base and receive current
weather observations -and agricultural data from districts. '

{e) To prepare annual report and submit to IMD Headquarter.

(f) To provide appropriate space for AWS/ARG. IITR also agrees to provide
security and maintenance of the observatory.

{0) To make available experimental field data for calibration and validations of
crop models and to identify weather sensitive of crops, animals, P&D and
management practices,

(h) To submit Utilization Certificate/Statement of Expenditure duly audited and
signed by the competent authority.

5. IITR hereby agrees to continue the support in respect of facilities established through
grant-in-aid by IMD at the end of the five years when IMD support may be phased
out.

6. The agro-advisory services are essentially a cooperative venture. Any matter not

covered specifically in the Memorandum of Understanding (MoU) may be setiled by
mutual agreement. On points where disagreement persists, the matter may be

2
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" referred to the Secretary, MoES for a decision, which shall be final and binding on
hoth the partles

" 1. EXTENSION/TERMINATION OFMOU

Three months prior to this Memorandum of Understanding (MdU) coming to an end the
operation of this understanding may be extended by mutual consent for such period or
penods as may be considered desirable. '

Requests for any major change or termination of this MoU shall be fumished by either
parly to the other for consideration not less than 80 days in advance of the desired date
for effecting changeftermination. However, all liabilities for the parties accrued during the.
period of operation of Mol such as settlement of accounts, handing over of completed
research works/results, final drawings, ete., will survive even after the expiry of the MoU.
All the equipment and material purchased using the grant-in-aid and not consumed shall
be the property of IMD and shall be restored to IMD in case of termination of MoU.

8. COMING INTO FORCE

This Mol shall be deemed to have come into force from the date specified herein and |
shall continue for a period of five years. All rights and obligations of IMD and TR shall
be deemed to have commenced and accrued from that specified date.

9. In witness whereof the pari:les here to have executed this Memorandum of
Understanding.

For and on behalf of lIT Roorkee : For and on behaif of
Utfta khand ' Govt. of India, New Delhi
e Py
e s o e 9 wd}mn

. 5.0 Saxena Dowsist uum

Director Wi W
. mn M =i g, h& 0o
Witness:
*P, s iuany,
Prof. Pradeep Kumar
Dean, Finance & Planning
Dated: 2172
3 Al ’L%'\%
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. Appendix ‘H’
Item No. 2%.5. 1 (xxvii)

. MEMORANDUM OF UNDERSTANDING.

BETWEEN

_ INDIAN INSTITUTE OF TECHNOLOGY, ROORKEE
INDIA

~ AND

UNIVERSITY OF PERADENIYA
| SRI LANKA ‘

Capy by Meeting Cec i
/ﬁ, M@t)u mewt B.0.G
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MOU between [ITR and UOP

Memorandum of Understanding
‘ between '
Indian institute of Technology, Roorkee { ITR), India
and
University of Peradeniya {UOP), Sri Lanka

: 200
This agreement entered into this day ofﬁfﬁ%—’—“;—-zee--- by and between Indian

~ Institute of Technology, Roorkee, (lITR), Roorkee, India, and University of
Peradeniya,(UOP), Peradeniya, Sri Lanka

Witness that : .

e Whereas, Indian Institute of Technology, Roorkee (IITR), and University
of Peradeniya, Peradeniya (UOP), desire to promote the enrichment of
their teaching and research programs; and _

s Whereas, Indian Institute of Technology, Roorkee (IITR), and University of
Peradeniya, Peradeniya (JOP), desire to strengthen and expand the
mutual contacts between the two universities; and

s  Whereas, indian institute of Technology, Roorkee (/ITR), and University of
Peradeniya, Peradeniya (UOP) desire provide for an exchange of faculty
and other collaboration between the two universities on the terms and
conditions hereinafter set forth;

Now therefore, it is mutually agreed follows:

1. Scope of Agreement
The agreement shall initially cover the following types of facuity and graduate
student exchanges, collaborative research and other forms of collaboration.

Faculty Exchange

1.1. '
1.2. Short-term Visiting Scholars for period of three months or less
1.3. Llog-term Visiting Scholars for period either one (1) semester,
one(1) academic year, one(1) calendar year or more.
1.4. Graduate Student Exchanges
1.5.  Collaborative Research
1.6. Other mutually agreed educational programs.
1.7.
2. Definitions

As used herein the terms “host university “and "home university" shall have the
following meanings: '
a. Host University — the university or institute accepting the exchanged
scholar or student. '
b. Home University -. the university or institute providing the exchanged
scholar or student.

)
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3. Period of Agreement 10
Th:s Agreement shall be effectlve 16 Q day of 208-- and contmue in fuII

4. Initial of Exchange

Each exchange under the terms of th:s Agreement will be initiated by the
respective departments or dlSClphnes of ITR and UOP. The details of each

exchange shall be agreed upon in writing by the respectlve authorities of the two
unlversmeslinst:tutes

5. Visiting Scholar Exchanges.

5.1. Procedures:

-a. The cooperating institutions will exchange information describing the
kinds of activities in which each would have the greatest interest.

b.  The process should begin by contacts between individual faculty from the
cooperating institutions/university and the official procedure should be
initiated by a hosting faculty though regular administrative channels.

c. The host institution/university will accept qualified candidates in accord
with availability of hosting faculty, facilities and funding.

5.2. Responsibilities of Home University

a. Assist each shor-term visiting scholar in the process to get
salary/scholarship and fringe benefits like travel, insurance, etc.. from
appropriate sources, including public enterprises.

5.3. Responsibilities of the Host University

a. Assist by providing facilities for the effective conduct of the program of
work for visiting scholar, who will prowde full information on research
work plans and equipment requirements in the request to visit. The
extent of provisions is to be mutually agreed upon in advance of
finalization of each individual exchange. Such agreement shall invoive
appropriate liaison and mvoived faculty members at both host and home
universities.

b. Provide accommodation at nominai charges subject to availability.

¢.- In case accommodation is not available, assist in locating adequate
housing for the period of the visit of the scholar.

6. Graduate Studies
With aid from the designated liaison at both institutions, faculty of each
institution will be encouraged to nominate quality students for graduate study
and research at the other. Acceptance for graduate study and research will
be in accordance with the established policies of the host institution. it is
_ expected that students admitted for such graduate study and research will be
considered as regular graduate students by the host institution.

7. Collaborative Research

With aid from the designated liaison at both institutions, faculty will be
encouraged to develop linkages that can lead to productive collaborative

search projects. @%r
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7.1, Normally proposal for such projects would emerge from the faculty
of the two (2) institutions. Each collaboratlve research
, _.arrangement will be treated individually. - -

7.2, Faculty at both institutions will be encauraged to develop
collaborative research proposals and obtain funding necessary to
implement the research projects.

7.3. Projects requiring funding by institutions must be approved by
both institutions before starting them.

8. Other Collaborative Activities
The fext of this Agreement is not intended to limit the scope of future
collaborative projects.

9. Designated Liaison Officials

" Indian Insfitute of technology, Roorkee, IITR,India and University of Perademya
Peradeniya (UOP), Sri Lanka shall each designate to the other, within sixty (60)
days after the execution of this Agreement, the liaison official(s) authorized to
endorse exchanges and other collaborative activities.

10. Termination ,

This Agreement may be terminated by either party proving the other written
notice of its intend to terminate. Such notice shall be given at least one (1) year
prior o the effective date of termination.

11. intellectual Property - Disposition of Materials
Inventions or materials developed under the terms of this Agreement by
exchanged faculty members shall be assigned to the host university. -

11.1. Proceeds from said invention or material shall be shared by Indian
Institute of Technology, Roorkee, TR, and University of
Peradeniya, Peradeniya- UOP, in accordance with their input of
personnel and facilities.

11.2. The host university shall provide the home umversxty with an
irrevocable, royalty-free, non-exclusive license to use the invention
or materials for educational purposes, but not for commercial
purposes '

11.3. If the inventions or material are made or developed in the course.
of a sponsored program funded by grant or contract, the
determination of rights shall be subject to, and limited to, the
provisions of the contract or grant.

11.4. The host university shall notify the home university of such
conditions by indicating such at the time of implementation of the
exchange.

11.5. TR and UOP agree to respect each other’s rights to intellectual
property. Further, the intellectual property rights that arise as a
result of any collaborative research or activity under this MOU will
be worked out on a case-to-case basics, and will be consistent
with officially laid down IPR policies of the two institutions .

e
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12. No-discrimination

Indian Institute of Technology, Roorkee- IITR, India .and University of

- Peradeniya; Peradeniya (UOP), Sri Lanka agree that no person shall on the

grounds of race, colour, national origin origin, sex or creed be excludlng from
participation under the terms of this Agreement

13. Modification A
The terms of this agreement may be changed or modified only by written
amendment signed by authorized agents of the parties hereto.

14. Resolution and Disputes

Any dispute or differences which may arise between the members relating to any
matter under this MOU shall be settled by consolation and negotiation, or failing
that, though mediation by a mutually agreed third party.

In Witness Whereof, Indian Institute of Technology, Roorkee, IITR, and the
University of Peradeniya, Peradeniya, UOP, have executed this Agreement as of
the date first above written

Prof. S. C. Saxena, Prof. Harischandra Abeygunawardhena,
Director, Vice Chancellor,

Indian Institute of Technology, University of Peradeniya,
Roorkee , India Peradeniya- Sri Lanka
@w

_5.C.Saxena Prof. H.A uhawardena
. TS Zﬁ Ifém Vice - iellor
University of Peradeniya
ndian Inst;tuteefTechnalogzar ROO'kee Peradeniya
‘BgtiRoorkee-247 687 Sri Lanka

—— e -

Witness Witness & !
T Crumay., | —/_:’_——_/

T R inlng : oé ENGINEERINS
Dean, Finance & Plan 0 RACOLTY RADENIYA
MR Reoties gN! WERSITY OF FE NKA-
Indian fnsttute ¢ TechTD o6 g ADENIY As SBI LA
£LR-\2
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INDIAN INSTITUTE OF TECHNOLOGY ROORKEE
' ROORKEE-247667

Subject: Approval of Balance Sheet 2009-10 for subsequent audit by CAG auditors.

The Board of Governors in its 7t meeting held on 11.10.2003 reéolved (vide -
resolution No. BG/73/2003) that the Chairman be authorized to approve the Balance Sheet
on behalf of Board of Governors for subsequent audit by CAG auditors.

The Balande Sheet for the yeér 2009-10 as raentioned above is enclosed for the kind
approval of the Cha.irman.

Also enclosed {i) Balance Sheet 2009-10, (ii) Income and Expenditure Accounts
: 2009«10, (iii) Receipt and Payment Aceount 2009-10 and (iv) Signiﬂcant Accounting
policies & Notes on Accounts 2009-10 for your kind perusal. '

The entire matter shall be reported in the next heeting of the Finance committee

.and Board of Governors.

po-S

(S. C. Saxena)

! ‘Ié ® - | _ : Director

Shri Ashok Bhatnagar Ji,

Chairman,

Board of Governors, L.I.T. Roorkee and
Former Chairman, Railway Board and’ :
Principal Seéretary to Government of India,
117, Hauz Khas, Apartments, DDA {SFS)
Aurobindo Marg,

New Delhi-110016

Encl: As Above

UON/DIR/ITR/ || 3 . Dated: June q, , 2010
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INDIAN INSTITUTE 6F TECHNOLOGY, ROCRKEE
ROORKEE ~ 247667

BALANCE SHEET AS AT 31ST MARCH 2010

SIGNIFICANT ACCOUNTING PO
& NDTES TO ACCOYNTS

8

T CURRENT YEAR e PREVIOWE VEAR .
PARTICULARS _sci. o, T MOUNT (Ra.) . AMDUNT R-. AMQ Red T AMOUNY {Rs.} 1
SOURCES OF FUNDS ] ; o '
CORPUS FUND
a, Capltal Fung 1, 10,843,722 467.64 9.462,751.441 .95
b. Institute Deveiopment Fund 1A 874,667,151.08 " 794,987,324.08
. Trusts Fund 18 | 1€1,983,999.40 124,945,4909.40
d- JEE Fund i 75,336,736.45 57,893,356.45 ]
e. JAM Fund 1D 7.418,260.15 5,300,666.15 :
# GATE Fund 1E — 54,259 552,34 1£,999,335 367,10 .47,057,938.38 10,491,036,146.41
CURRENT LIABXLITIES & PROVISIONS
A. Current Liabilithas:
a. Univ. Grant Commizsion Fund 2A 10,164.,085.38 | 9,770,029.28
b. Govt, of India Fund . 2B - 44,329,345.16 . 36,012.648.186
c. SRIC Fund ac 1,152,016,175.09 1,206,506,809.63 913 334,471.73 958,117,149.27
UNUTILISED GRANT TOWARDS PAYMENT OF REMAINING ARREARS {40%)
. DUE TD,SDXTH PAY COMMISSION 80,000,000.00 176,200,000.00
EXPENSES PAYABLE 3 74,530,858.00 . ‘ 47.693,453.00 |
SECURITY DEPOSLTS 3a-8¢ 116,942,5%01.87 _...29,582,293.87 77,275,751,87
TOTAR L RS 1 335 78, 11,702.628.017.55
[ APPLICATION OF FUNDS_]
FIXED ASSETS 4A-4C 10,568,032,178.35 9,179,422,379.85
.INVESTM.ENTS ‘5A-58 1,192,778.691.00 891,993,515.00 |
CURHENT ASSETS. LOANS & ADVANCES
A. Currant Assets; 4. ) . . B .
a.Cash & Bank Balances 6A-6B 1,132,754,079.40" 1,205.866.744.70 . !
b.Interest Acerued on Investments — _176,198.143.00 1,908,952,222.40 . 146,944,269.00 1,352,811,033,70
a. Advance against Foreign Letters of Cradit -
issued by banks {pending adjustmant) 7=<7A 286,407,173.00 226,964,.593.00 )
b. Sundry Advances 2-88 32,307,610.85 43,878,701.00 -
c, Securities g 8.2336,603.00 327,051,386.85 .2.558,825.00 278,202,:19.00
. ! >
TOTAL { RS.} | 33,396,014 478,60 11,702,620,047.55

N
(Yudhveer gh)
F.C.A. ISA {ICAL}

(Pfadeep Kumar)
Dean, Fin, & Planning

cnngle

Suman ar)
Agait. Renistrar fA B A}

p

{Ashok Bhatnanm}
Chalrman. Soard of Gevarnors

1




INDIAN INSTITUTE OF TECHNOLOGY,ROORKEE
ROORKEE-2473867

MAIN INCOME AND EXPENDITURE ACCOUNT FOR THE YEAR ENGEG 31ST MARCH 2010

[FARTTEULRRE i Tirent Yast i — Previous Ve
- — : No: ARGUNT (58] L 3 N Y. =
Grant Recelved from MHRD i 3,894,050,000.00 2,575,975,000.00
Less : Grant for Pian items for acquisition of Assets/ Othar Capital } i o
Expendltire transferred to and lncl‘udqd In Capital Fund ‘ . : : .
PLAN A/C~ 273541 210,008,000.00 N . &00,000,000.00 '
PLAN OBC A/C - 217041  1,.057.850.000.60 1,526,200,000.00 | ____1,111,506,000.00 - B64,469,000.00
Other Grants Redelved 2 34,590,982.00 23*“%5'5.90‘0{’.
Academic/Educational Recelpts 3 213,092,595.00 152,976,432.00
Building Income P ; 23,204,636.00 ] 22,458,623.00
Intarest Incomea 's 8,524,725.59 l 10'4919'136'00"
Examination Receipts - %,410,920.00 ; . 5,753,372.00
[PG AD {M.TECH) - 01-112597] ‘
Confarance Recaipts, . - , 8,450,650.17 - 16,343,818.00
Othér Misc. Incomes _ . € . ' 4,303,416.53 _ 4,656,615.65'
/—-\‘_ . . . ) |
TOTAL fA 1 —= / n,—-...:_l,\ M 1:833,857,925,29 i K115 247,586.6
- . ‘ n I
. A
ﬁﬁ\ - \F:QkJE;”kq

{Yudhveer Singh}

F.C.A., ISA [TCAT]
P i
- ”

{Pradeep Kumar)}
Dean, Fin. & Planning

S _nn umar)

*Ena)
Director

) Chairman, Board of Governorg
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INDIAN INSTITUTE OF TECHNOQLDGY,RODRKEE

ROORKER-247667

MAIN INCOME AND EXPENDITURE ACCOUNT FOR THE YEAR ENDED 31ST MARCH !hiﬁ

ARTICULARS SCH. CUrTent Vear : Brevicus Year .
_ ' NO. AMOUNT{RS.} AMOUNT [Rs. AMOUNT {fs.) AMOUNT (Rs.)_}
) o 0
i Establishment Expenses 7 1,213,653,490.00 543,845.1sslu_|:|
Departmental Expenses a 41,687,319.00 " 36,167,383.00
Administrative & Other Misc. Expenses: E
A. Educational Expenses:
{a), Scholarship/ Awards/ Feliowship ~
Main Afc No, ~ 18601 133,351,124.00 115,451,8659.00
MCM SCHOLARSHIF - S.A A/c No. - 2929 15,547.500.00 12,140,500.00
CSIR A/c 43610 15,11%,9858.00 13,405,547.00
WRDTC A/c 23,022.00 5,782.00
National Scheiarship A/c - 17184 8,438,%54.00 . 6,148,504.00 ©
{b}. Other Educational Expenses (Main A/c - 18601) - , 4,770,427.00 177,246,615,00 151,706,856.00
{e ). Convocation/symposium/ other function expenses - ‘ !
Natlonal Conference & Syposium (Main Afc -~ 18601} 1,155,211.00 1,440,615.00
Convacation and other Function Exp. {Main A/c - 18601) 1,17%,641.00 ] 1,130,538.00
International Conforence & Syposium (Maln Afc - 18601) 2,18%,570.00 ] 3,479.756.00 !
Conference Expenses {Conferance Ajcy 4,145,002.00 5.893,006.00 11,943,915.00
(d). Mess Expenses/ subaidy. : - N :
L Mess Subsidy {Main A/c - 18601) 18,029,546.00 11,387 486.00 .
‘n Mess Exp. - CCB A/fc (S A Ajc No. - 2929} 32,5506,768.00 50,580.314.00 1,799,1968.00 13.186.684.p0
W (e). Contribution for Students Recreational Expensas s 8,310,343.00 ' 8,203,762.00
(). Examination Expenses | P.G A.D - M TECH A/C - 1125977 - 3,660,956.00 3.9?4,794.(]0
B. Other Administrative Expenses 1o ’ 147.384,792.15 -97,838,553.89
Bhawan Expenses . . '

S.A A/C-2929 474,300.00 424,500.00 )

B.RLP A/C-18602 3,373,956.00 2.505,002.@0
Repair B Maintenance Expenses 11 52,078,981.00 47,928,535.00
Trfd. To IDF out of Curreit Year Savings -39,200,000.00 29,900,-000.@0

TOTALL B — 1.756,362,328.15 | 1,053,301,649.85
PO i p ol s 67,505,587.14 46,945,936.76
S T 67,505,597.14 . 46 ,945;936.?6
. (2 -t
TN
. =)
e
g (1] mai
e F.C.A., ISA [ICAI] Asstt, Registyrar (A & Aj)

oo

. £ KL s_gadt

€ (Pradeep Kumar)
Dean, Fin. & Planning

[

[—]

=

. me
“——rXshok Bhatnagar) '

Chairman, Board of Governors
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INDIAN INSTISUTE OF TECHNOLOGY, RODRKEE

ROORKEE-2475667 ]
MAIN A/C-15601 . :
RECEIPTS AND PAYMENTS ACCOUNT FOR THE YEAR ENDED 31ST MARCH 2010 ’ i '
[ AMOUNT(RS.] _RECEIFTS. ARGUNTIRE. | _AWOL T AMOUNTIRSA | BAVMENTE : AUOUNT(RE) ] et
581,957,060 {a). PFor Eaqulpmint . 2MTL338.00
45,500,638.00 |  (bj. For Bujiding & Rosds 57,923,843.00
544,695.00 |  {c). PFor Vehicles 7i8,018.00 :
- {d}. Por Computey - . Pt
1,143,045.00 {  (u). For Furniture L Fidune ‘ 1,366.086,00, $2,078,981.00
L.Eaymanig-Othace: . .
1.520,105.00 | . {@).Tander Sacusity Rohimded . 1,1732,945.00
4,555,942.00 {5).Sundry Advanced panding .3,988,973.00 .
45,300,000.00 |  f{g).@rant Trid. To DFT,Sre. £0,100,000.00
s 400,000.000,00  fd.) Temporary Loan Refunded To IDP R/c 394,000,000.00 ‘
97.500,000.00 {  {b. GrENt Foy 2007-08 Trid. To IDF A/je - i
29,900,060.00 |  {f.) Trfd, To IDF oot of C.Y. s-vlm 39,200,000.00 :
£€5,000,000,00 [  (m.) Trfd. Te Fas A/e 2020 50,000,000.00 :
2,500,008,00 §  {hj. Tréd. To JEE Ajc - . - 569,561,924.0¢
wPratinus ey ' ,
14,393,0:0,00 Salary Tanching 18.987,1089.00 ;
11,7£9,095.00 Safary Non Tanching 14,800,508.00 ;
,400,274.00 Pansion Seif Co 7.130,097.00 ‘
1,512,740.00 Family Pansion . 1L,770.514.00 !
. . 208,776.00 Talaphons Ixpansas ’ 164,712,060 i
3,071,046.00 Eluctricity Expunses - %,261,524.00 45,127,?.34.00
181.547,758.77 | Bank Balance - 80,456.285.50
4,195,350.00 ; Chagiies In Hand . . . sa.sno.sss.nn
! . Ag At 31-03-2010 . ] ~ |‘
i:‘fs_x.zﬁzm.nzx.zz_ 1o FR TR TR IV AT RN T X T TTR ] ——YoiaL - : "z '
. ; d . . . !

: . \s\\
(YUDHVEER SINGHY . mm N k&um
F.C.A. 1.5.4 [TICAIY . AR (A & A)

E K innaey E w :
’
. - |
{FRADEEP KUMAR) , o
DEAN, FIN. & PLANNING Diractor
it - P
[ASHOK DHATNAGAR} : :

CHAIRMAN, BOARD OF GOVERNORE

(==
2
2.
X .ré . \
=]
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ROO RKEE 247667

SCHEDULE-10

: §IGNIEICANT AQQOUH TING POLICIES AND NOTES TO AQCOUNTS

THE YEAR ENDING 31°" MARCH 2010,

L. OVERVIEW'

(1) Indian Institute of Technalogy, Roorkee-has been set up on 21% SEptember
2001 by Gazette Notification of Government of Indfa, Vide the said notification:
the erstwhile University of Roorkee (U.O.R.) has been converted into IIT.R.

- With the said conversion, the rules and regulations under the Rdorkee

University Act, 1947 have been replaced by the Statutes and Ordinances under B

the Institute of Technology Act, 1961.

Accordingly, all properties, immoveable and moveable, belonging to University
of Roorkee have been vested in the LL.T. Roorkee. Similarly, ail Rights and
Liabitities of University of Roorkee have been transferred to and are the Rights
and’ Llabllitles of the LILT. Roorkee as per the provlsions laid dawn in the IITR
statute.

{2) The Instituteé also provides support to the industry - and commercial
organizations' by way of consultancy-sponsored research. For thése purposes
the furids are received from the. industry as well as other funding agencies,
-which include both Governmental and non-governmental organizations.

{3) The Annual accounts of the Institute is prepared on the .revised form of
Financial Statements for the’ Central autonomous Bodies {Non - Profit
Organizations anhd similar Institutions) which is suggested by the Ministry of

- human Resource Development, Departrnent of Secondary -Education and
Higher education, government of India, Shastri Bhawan, New Delhi vide D.O.
‘No. 2892/1IS&FA (HRD)/3/2002 dated 15" March 2002.

As per these formats the folléwing accounts have been prepared:

.(a) Balance Sheet;
(b} Income and Expenditure Account;
(c) Receipts and Payments Account.
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" I1. SIGNIFICANT ACCOUNTING POLICIES AND NOTES TO ACCOUNTS:.

(1) Basisof pr

ration of financia sa ents:

(a) “The-fi nanc;al statements have been prepared under Historical Cost
convention using Accrual method of accounting.’ ‘

(b) The accompanying final statements have been prepared by followlng
“Golng concern” concept and conform to the generally accepted
accountlng poficies, except stated otherwise. .

(2) The institute is. organlzed into various departments, d:vislons and_ centers
and accordingly these financial statements include acdountmg entries of the
followlng dEpal‘ti'nent/ centers /! unlts .

)

i)

§if)
iv)
v)
vi)
vii)
wviif)
ix)
X)
x1)
xil)
xiit)
Xiv)
xVv)
xvi)
xvii)
xviif)
xix)
Xx)
xxi)
xXii)
xiif)
Xxiv)
XXv)
XXvi)
xxvii)
Xxxvir)
xXix)
XXX)
xxxi)

o i e
Afchiitecturt & P]arining’ ' )
Bio-Sclence & BIo—Technologv;_

_ Chemical Engineering; -

Chémistry:

Civil Englrieering;

Earth Sciences;

garth Quake Engineering;

Electrical Engineering; _

Electronics & Computer Engineering;
Humanitles & Soclal Sciences:

Hydrology;

Paper Technology;

Management Studies;

Mathematics;

Mechanical & Industrial Engineering;
Metallurgical & Material Engineering;
Physics;

Water Resources Development Management;
Alternate Hydro Energy Centre;

Institute Computer Centre;

Estate & Work Division;

Centre for Continuing Education;

Informatian Super Highway Centre,

Central Library;

Q.LP. Centre; : '

Sponsored Research & Industrial Consultancy;
Centre for Transporitation;

Nano Technology Cell;

Centre for Disaster Mitigation & Management;
Educational Technology Cell;

Institute Instrumentation Centre;

In addition to the accounting entries of the aforesaid, these financial statements
also include revenues / expenditures /Balances of 1.I.T. Roorkee’s administration,
Recreational Centre, Entrance Examlnations, Research projects, financial
assistance, Employees retirement beneﬂts and other Capital Account transactions

ete.
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(4)

(5)
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(a)

(b)

@

The Institute is fully funded by the Ministry of Human resource and
 Development {(MHRD), Government-of-India: The Goverriment under™
two.major heads i.e. Plan and Non - Plan releases the Grants - in ~
aid to the Institute in every financial year,

The aforesaid grants have .been accounted for on accrual basis.
However, grants for plan Items (specific nature) have not been
c0nsldered as revenue income as the same was sanctioned for
development purposes, acquisition of assets and for other capital.
expenditures; and accordingly the same have been clubbed directly
with capital fund. i

Income of academic section comprising of fee from students; building
receipts have heen accounted for on the basis of receipts during the
Financlal Year even if some penod of the -course- extends beyond the
Financial Year. : .. .

i3

Interast inceme has besh accounted ﬁqmanr ,acfc:rual ba5|s Interest
earned by the mstitute is exempted um:ler Siee &‘B(BC) (iitab) of the
Incema Fax-Act’ 1961 ETI

EXPEND! _Lﬂl_B_E_

(a)

(b)

The eéxpenses on account of research woirk (including expenses of
capital nature), departmental operating costs, deposit -work
payments, repair & maintenance expenses have been accounted for
in the year in which they are incurred.

The expenses on account of Pay. & Allowances, Pension, Telephone
Expenses, and Electricity Expenses have been accounted for on
accrual basis. Accordingly provision has been made for the
outstanding expenses up to 31* March 2010.

[IREMENT BENE TO_EMPLOYEES:

(a)

(b)

(©)

The Institute maintains a separaté Bank Account for contribution /
subscription (Employer's . & Employee's) towards Contributory
Provident Fund, General Provident Fund, and New Pension Scheme,

Accordingly separate financial statement showing the total
fund balance of GPF., CPF & NPS and Fixed Deposits/
Investments/Bank Balance made out of G.P.F, A/c C.P.F. A/c,
NPS A/c representing the same fund balance have separately
been added with the Institute’s Balance Sheet as at 317
March 2010.

Gratuity: Liability towards Gratuity payabie on death/ retirement is
accounted for on "Pay as you go method” .e. on payment basis,

Pension: Liabllity towards pernision is accounted for on accrual basls,
- .
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{(d) However the Institute is in process for exploring the option towards
- .evaluation of Retirement Benefits through Actuarial valuer to abide
by the provisions of “Accounting Standard-15" and the same is
ﬂexpectedto -be-implemented from-next year onwards, . o

(6)  FIXED ASSETS:

(a) ~ Fixed Assets are valued at historical cost basis, which includes
installation charges, custom duty, freight charges and other
incldental expenses related thereto, Moreover, there are around two
thousand books of rare nature, the value of-which cannot be
ascertained, but will be taken into account in future after due
evaluation. .

(b)  Depreciation: As per the Governrnent af Inclla rules apphcable to.
Educational Institution, %ed... agsets
depreciation and  aceordifgly ho depri
ﬁxéd Hssatsid

(&) AS:-S‘Hg'g“ .

(e) Fixed asséts acquired fiom Other Accounts such as JEE, JAM, GATE
etc. have bean reflacted separately in Schedule-4B.

(7) INTERNAL AUDIT SYSTEM:

indian Institute of Technology, Roorkee has been set up on 21% September
2001 by .Gazette Notification of Government of India, Vide the said
notification: the erstwhile University of Roorkee (U.O.R.) has been
converted into 1.L.T.R. With-the said conversion, the rules and requiations
under the Roorkee University Act, 1947 have been replaced by the Statutes
and Ordinances under the Institute of Technology Act, 1961,

Accordingly, all properties, imméveable and moveable, belonging to
University of Roorkee have been vested in the LLT. Roorkee. Simitarly, all
Rights and Liabilities of University of Roorkee have been transferred to and
are the Rights and Liabifities of the I.1.T. Roorkee as per the provlsmns laid
down in the IITR statute.

i

Accordingly, keeping in view its statute, volume of transactions undertaken,
legal framework, the institute is required to maintain an effective internal audit
system covering all the transactions {Monetary & non Monetary both) of all the -
departments/centres/divisions etc. for properly organized and -effectively
operated Internal Auditing so as to equip the management with a tool to
monitor the rellability & the integrity of financial and operating information,

Hence an Internal Audit’ Cell has been established during the last year
comprising of a dedicated team of Learned Internal auditors.
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(8)

(%)

(10}
(11)

(12)

(13)

(Yudhveer Singh}
F.C.A., LS.A.(1

P iisray,

The team of Internal Auditors is covering the different areas of Finance,
Accountancy, Compliance to Govt. Policies & Regulatlons and tontrol
_ procedures mcludmg purchase procedures

INVESTMENTS:

(a)  with Banks: Investment in fixed depostt_s has been recorded at their
face value as at 31 March-2010.

{b) Other investment has been recorded at their face value as at 3:l.St
March 2{)10

{c) Interest Accrued on FDRs up to 31* March 2010 have separately
been shown under the head current assets in the Balance Sheet,

FOREIGN CURRENCY TRANSACTIONS: -

Transactions denominated in foreign currency are accounted for at the
exchange rate prevalling at the date of the transactions. The exchange rate
differences arising on foreign currency transactions are recognized as gain/
loss in the period in which they arise except the gain / loss relating to the
fixed assets which have been adjusted to cost there of. The same is in
conformity with the Accounting Standard ~ 11 applicable to the Institute
as Issuied by the Institute of Chartered Accountants of India.

Advances made for Computer/Vehicle/HBA have been reflected separately in
the Balance Sheet.

Advance made out of SRIC accounts have been reflected separately in the
Balance Sheef.

During the year -separate financial statements showing the total fund

. balance of GPF, CPF, NPS, MEDIFARE and Fixed Deposits/ Investments/Bank

Balance made out of G.P.F. A/¢ C.P.F. Afc, NPS Afc, Medifare A/c
representing the same fund balance has separately been added with the
Institute’s Balance Sheet as at 31™ March 2010.

Previous yéar figures have been re-grouped and re-arranged wherever
oonsudered necessary to conform to the current year classﬁ" cation, :

\\“

(Sumar?kumar}
Asstt. Registrar (A B A)

{Pradeep Kumar) : - ' S.
Dean, Fin. & Planping ’ Director
“.
L,

L O ——

Ashok Bhatnagar
Chairman, Board of Governors

Lo 2
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